Welcome to the Summer Newsletter 2020.

In this edition we will be looking at some of the societal
issues that have been the centre of a lot media
coverage recently and providing some relevant

resources for those that want to know more.

We will also be letting you know about some exciting
things that have happened recently and others that will
be happening over the next couple of months.

This Summer may be different from what we expected or
planned but as with everything right now, we are all in
this together and together we will come out a stronger

community.

Look after yourselves and stay safe!

Team Brigstowe X



Evaluating Values

Dr. Rageshri Dhairyawan
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https://www.fmlm.ac.uk/individual-standards
https://www.fmlm.ac.uk/individual-standards
https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://www.npeu.ox.ac.uk/downloads/files/mbrrace-uk/reports/MBRRACE-UK%20Maternal%20Report%202019%20-%20WEB%20VERSION.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4520076/
https://files.digital.nhs.uk/pdf/s/5/adult_psychiatric_study_executive_summary_web.pdf
https://kidneyresearchuk.org/wp-content/uploads/2019/09/Health_Inequalities_lay_report_FINAL_WEB_20190311.pdf
https://tinyurl.com/yceefbr3
https://pubmed.ncbi.nlm.nih.gov/11967721/
https://pubmed.ncbi.nlm.nih.gov/16242029/
https://www.jostrust.org.uk/about-us/our-research-and-policy-work/our-research/cervical-screening-among-bame-communities
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/858559/HIV_in_the_UK_2019_towards_zero_HIV_transmissions_by_2030.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/806118/hpr1919_stis-ncsp_ann18.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC1047152/?page=5

Iy | KSIFftOUKOFNBS aeaidsSYy Ay gKAOK GKS RAALI NARAaS
KdzYly fAFS SljdzrffteK tSNKILA Ay FyagSNAYy3I GKI G
dzOK Y2y Seée Aa

F2N) Fdzy RAY3AT K26 Y
0e

0SAYy3I Lizi Ayid?z
FdzZNII KSNY2NB gKI 2

LIS 2F SOARSYyOS R S @It dzS )

GARSY OS-mwl &S a3 NIk
R & ONRaOAASR T2NJ RSt @&
SN AYGSNIBASsaD | 26 SOSNE
> I a ins Y2NB AYLERNII Yy
KSR LINEA B LJ2&aaA0f
AYlEa2y0 FYR KI @S
2NARAIAYFE NBLRZ2 NI

A X 4 oA

- 0SOGSR o0& KSIfidaK

Iy SEIFYLXS 2F K2g RAUGSNByi(ifteée S¢
azééNyYéyd Kl a S f ¢
uszzalyRa 2T adlr1Ss

ga yz24 | y

FT2NB I NRaz (962
SELBNJSVOS& 2F LIS
G2 GKSYO®

= O Cctn
> N x| R
- Q> C:~;U<>"

& y2i | NINB SEFYLX S ! NBOSYy(d NBLEZNI TN
¥ NEOSAOPS NBA&ASEFNOK FdzyRAYy3 (KIFyYy GKSANJ
{ LINRLI2&S aiddzRASAE Ay O2YYdzyArideé NB&aSH!
Yyo2yad wSOASHESNAE aK2gSH Sy RINIRT SKNBF0 Sy StizK
Kte O2y (NRf f Sfea daR T KA o/SINENFA AN OMGKS  N2Rd2(ICRRY
KSNE 6K2 YIe& 0SS FTNRY (K2a$S O02YYdzyAaSav
Kd {AYAf I NI @& Ay 0KS | YSd FiRkNERIZHKE NS 6] SIK 2+
S

v

d

Z T >
T =z < > > R

Z
0
> ¢ fh on—e — >

S© 0KS KSIfdK 2F SUiKyaAaO Y)\yzNJ\Gé 02YY

WS

T 2

fAYAGSR OAaArAoktKGe P2F &AM B
YURSYOS |Y2y3a NBaSIFNOKSNER | yR
faz ézyGNJ\Gdzﬁéﬁcp t F NBOALN yia
@ (02 TFdzy R &adzOK NW®a Sl NOK

SN O(O‘ :

Z;U(
<< fo

< > T«

N —

Z (

& (O

pd

[9p)

¢

1 £ dzS GKS @2 A
f LINY Oa0OS: ¢
I RAF3Iy2aA40

>”O(9
N R
<, >
- QX
Z
o -
wzZz —
a fpp -
QX
o
N
L
w
Z o
Eb(C:\
?m)m(

- r uw
[}

U» S~ ax
~h

<,
(]

— >N
[
<SR S
O«

Ot AYyAOL ¢ I}/R I OF RS YA
FYy YR YAYy2NRGe@
dzND S 2F lyzéf

o H <
—

[
N Z s
ax
(_IU'))
<,

c
(]

No
<

L& @A
Yl & t
-y 2dzNJ L SYRSI @2 dzNA ®

N
~B>< < o

> (f)y S ¢ L]
Q Q< (D

(0p))

Qx

™M Ny W
C

_7QQJ<
>
Qx

%Q%>“'

Uy D¢ << > T
=N << e

> Z O &>
< RSDTR <o
w

=3
TN W<

W< RBF

<,

> <
Q< R I
No

N

T
U I
S

PV

B ciax R M
dx
> o

O e ™ >

o U
Ejj) (p))
o e
> 8w R

QX

- R ON WM
QX

= O >
'<O(R>
W > — O

u» >
N.)&\_< (NN N B
\<,>'\'C:\Z

—aNMHO e
O = WUWMN &\@
'_"‘Z.e,C:\;U(
>z
Qx
WO ™

H TN o R

- O(
— N O
Cho
N
A U

—
(-

Z
&!\ D’

Uy Sy Uy
Q¢ zZ
D¢ =™ &J >

5N wik 3S&KNA S5KFEANEBFIGgLY A& | [/ 2yadzZ dFyd Ay { SEc
[2YR2Y YR | 1 2y2NINE {SYyA2NJ [ SOGdzNBENJ G vdzSS
AYLINEGAY 3 OFNB T2NJ YENBHAYFfAASR LRLMzZ I a2yad fAQD
' 3a20Al 82y YR {2LC¢ 62YSYy o6KAOK F20dzaSa 2y
02FNR 2F b! %X | OKFENARGE &ALISOALFfAaAAYy3d Ay GKS

-
Z

:

0


https://www.bbc.co.uk/news/health-53035054
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ny have asked “What can | do?”
for creating this comprehensive piece of work. You can follow
this amazing person on Instagram: - @betsyfaulkne
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You can also watch this video on YouTube exploring instances

of Micro -aggressions made by Brigstowe Ally & Superstar Drag
Queen, Son of a Tutu.

Just search:

Son of a Tutu and Friends —Microaqggressions: You can do Better

T


https://www.youtube.com/watch?v=3LT4cV0MLAE

From Broken To Liberated: My Brigstowe
EXxperience by Betty
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You may have heard or seen the words “
what does it exactly mean and why does it keep coming up? In a nutshell

unconscious bias means making instant decisions about the people around

us.

| first learnt about unconscious bias a couple of years ago and my

I mmedi ate reaction was -‘hawecouldaiti be?d lyhavae o t r
friends, loved ones, networks and circles of people who are different

sexualities, different ethnicities, from different places and so on. But then

one day | found myself stuck in a car park with a flat tyre and whilst |
scouted the car park to find someone * wh
to change a tyre” guess what my unconsc
man. BOOM -there you go my unconscious bias was at work

Whether 1 like it or not, | had been going about my daily life and had
unconsciously made an instant judgement about the people around me
which in turn affected my attitude and behaviour towards another group

of people - and this is exactly what unconscious bias is, and this is something
that everyone does.

Where does it come from?

“Unconscious bias’s although stwantytyeards dr
ago by a controversial test, the concept is now essential to our
understanding of racism and other types of discrimination. Led by a team

of social psychologists at the University of Washington and Yale, the Implicit
Association Test (IAT) measured subconscious attitudes from a person

towards another person which they said affected 90 -95% of people.



Why is understanding unconscious bias important

Understanding what unconscious bias is & acknowledging it was a
behaviour of mine was & is uncomfortable — but it was this uncomfortable
feeling which led me to find out more about it. We know that unconscious

bias can seriously affect our world around us. It can introduce
unintentional discrimination and result in poor decision -making and can
be a huge setback in creating a truly diverse and inclusive world.

What can we do about it?

1 The first thing we can do to tackle our unconscious bias is to simply
admit that we have bias —the more we convince ourselves that we do
not have biases the more of a blind spot we will have when
recognising our own unconscious bias.

1 Secondly, explore that bias - although this may feel uncomfortable
I't’s 1 mportant to focus on how we f
Sometimes it means asking ourselves whether our opinions would
be the same if the person were a different race, gender, or religion
or dressed in a different manner. In other words, would our opinion
be the same if the individual were part of a different group?

1 Slow down your decision making

1 Challenge bias : - although we must be willing to identify and
interrupt our own biases, we must also recognize and be willing to
interrupt bias in others. This is probably the most difficult and the
most uncomfortable part of overcoming bias.

It s only by <challenging ourselves to
biases, and to help others recognise their biases, we can begin to lay

the foundations for a better world. Having a bias doesn’t
“bad,” but the inability to recognise it
bad decisions at work, in relationships and in life. Are you ready to

interrupt and overcome it?

A reflection piece written by one of Bri
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LGBTQIA2+ FLAGS

Gay Pride Flag

The rainbow flag was popular-
ized as a symbol of the gay
community by San Francisco
artist Gilbert Baker in 1978.

Bisexual Pride Flag
Designed by Michael Page in
1998 in order to give the
bisexual community its own
symbol comparable to the gay
pride flag of the larger LGBT
community.

Pansexual Pride Flag

In 201 I, Tumblr user Justjasper
launched the “Pansexual Flag”
Tumblr to unveil the flag.

Lesbian Pride Flag
Unknown creator, but has
gained popularity in recent
years.

Transgender Pride Flag
Created by American trans
woman Monica Helms in 1999,
the flag was first shown at a
pride parade in Phoenix,
Arizona, United States in 2000.

Genderqueer Pride Flag
The flag was created in June
2011 by Marilyn Roxie in order
to create visibility for the
genderqueer community and
related identities.

Non-Binary Flag

Kye Rowan designed the
nonbinary flag in 2014, with the
intention of going along side
the genderqueer flag for those
who felt the genderqueer flag
did not represent them.

Genderfluid Pride Flag
Created in 2012 by ]J Poole.

Asexual Pride Flag

This flag was voted by the
asexual community and
created by AVEN user “stand-
up” in 2010.

Aromantic Pride Flag
This design was created by
Tumblr user Cameron (@cam-
eronwhimsy) from Australia on
November 16,2014.

O

Intersex Pride Flag

The intersex flag was unveiled
on July 5,2013 by creator
Morgan Carpenter, then
co-chair of Intersex Human
Rights Australia.
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With more visibility comes more understanding. These statistics can and will get better as transpeople become more
visible in our society.
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http://genderedintelligence.co.uk/
https://thebristolcable.org/2020/07/covid-19-brings-difficult-times-for-trans-people-in-bristol-as-government-expected-to-ditch-reforms/?fbclid=IwAR0H4VL3nEjuDh8h1Am4TavLE5Yb9YPYRpcc5nEf0IX5rAptSQe3eXMRNyE
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Volunteering Opportunities

Brigstowe Admin Volunteer (1 day per week)

Brigstowe are looking for an Admin Volunteer to support our Office
Manager one day per week.

The role will include:

1 Peer Support Group Admin - calling members of the group, recording
attendance and feedback

1 General office admin
1 Answering phone calls and referring to colleagues

You wi || be suppor t etithe Office Manageg. Bull o we ’ s
induction provided and training opportunities ongoing.

The role would suit someone with some admin experience, who is
comfortable with IT.

If you would like to know more about the role or would like an application
form then please call Sofia on 0117 955 5038 or email info@brigstowe.org .
The deadline is: Friday 21st September 2020

You may remember that in November last year Bristol became a Fast Track
City: a global initiative, committed to ending the HIV Epidemic by 2030.

Even though a lot of things have been put on hold due to COVID -19, the
Steering Group have still been working hard and implementing the action
plan.

We are now looking for individuals to come and be part of this exciting
project.

There are two ways you can volunteer:

1. This s for people living with HIV who would like to be a part of making
strategic decisions regarding  quality of care and systems leadership

2. Have your space on the table in one of two other work -streams,
implemented in response to the Action Plan. The two work -streams
each have a separate focus. They are:

Improving Testing and Tackling Stigma

If you would like to be considered or to find out more please contact Aled
on: 0117 955 5038 or aledosborne@brigstowe.org
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Become a Friend

of Brigstowe

Everyone needs friends and we at Brigstowe
are no different.

Support people living with HIV in Bristol
by making a regular monthly donation
to Brigstowe
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https://www.brigstowe.org/support-our-work/
https://www.brigstowe.org/support-our-work/

Follow Us

Join in and follow all of the action

Want to join in with our activities and most recent updates
then there are a whole load of platforms for you to
engage in conversation.

Join us for our monthly podcast. Aired on
the first Thursday of every month on (

e’

ShoutOut — The LGBTQ+ show on BCFM-

93.2FM between 7 -8 p m. Mi ssed the show? Don
can catch up either on Shout Out’'™s w

www.shoutoutradio.lgbt/www.brigstowe.org

Social Media

@Brigstowelnfo

y @Brigstowelnfo




