
Welcome to the Summer Newsletter 2020.  

 

In this edition we will be looking at some of the societal  

issues that have been the centre of a lot media          

coverage recently and providing some relevant 

resources for those that want to know more.  

 

We will also be letting you know about some exciting 

things that have happened recently and others that will 

be happening over the next couple of months.  

 

This Summer may be different from what we expected or 

planned but as with everything right now, we are all in 

this together and together we will come out a stronger 

community.  

 

Look after yourselves and stay safe!  

 

Team Brigstowe x  



Evaluating Values  

 Dr. Rageshri Dhairyawan  

¢Ƙƛǎ ǿŀǎ ƻǊƛƎƛƴŀƭƭȅ ǇƻǎǘŜŘ ƛƴ ǘƘŜ .aW [ŜŀŘŜǊ ŀƴŘ ǿƛǘƘ 5Ǌ 5ƘŀƛǊȅŀǿŀƴΩǎ ǇŜǊƳƛǎǎƛƻƴ 
ǿŜ ƘŀǾŜ ƛƴŎƭǳŘŜŘ ǘƘŜ ŀǊǝŎƭŜ ƛƴ ŦǳƭƭΦ 

!ǎ ƳŜŘƛŎŀƭ ƭŜŀŘŜǊǎΣ ǿŜ ŀǊŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ ǘƘƛƴƪ ŀōƻǳǘ ƻǳǊ ǾŀƭǳŜǎΦ ¢ƘŜ CŀŎǳƭǘȅ ƻŦ aŜŘƛŎŀƭ [ŜŀŘŜǊǎƘƛǇ ŀƴŘ 
ƳŀƴŀƎŜƳŜƴǘ ǎǘŀƴŘŀǊŘǎ ŦƻǊ ƳŜŘƛŎŀƭ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ŀǊŜ ƎǳƛŘŜŘ ōȅ ǾŀƭǳŜǎ ŜǎǇƻǳǎŜŘ ƛƴ ǘƘŜ {ŜǾŜƴ tǊƛƴŎƛǇƭŜǎ ƻŦ 
tǳōƭƛŎ [ƛŦŜΣ ǿƘƛŎƘ ƛƴŎƭǳŘŜ ƛƴǘŜƎǊƛǘȅ ŀƴŘ ŀŎŎƻǳƴǘŀōƛƭƛǘȅΦ .ǳǘ ǿƘƻ ŀƴŘ ǿƘŀǘ ǿŜ ǾŀƭǳŜ ƛǎ Ƨǳǎǘ ŀǎ ƛƳǇƻǊǘŀƴǘ ŀǎ 
ƻǳǊ ǇŜǊǎƻƴŀƭ ǾŀƭǳŜǎΦ  !ƴŘ ƛŘŜŀƭƭȅΣ ƻǳǊ ŜǎǇƻǳǎŜŘ ǾŀƭǳŜǎ ǎƘƻǳƭŘ ƳŀǘŎƘ ƻǳǊ ŜƴŀŎǘŜŘ ǾŀƭǳŜǎΣ ǎƻ ǘƘŀǘ ǿƘŀǘ 
ǿŜ Řƻ ƳŀǘŎƘŜǎ ǿƘŀǘ ǿŜ ǎŀȅ ǿŜ ǿŀƴǘ ǘƻ ŘƻΦ 

²ƛǘƘ ǊŜƎŀǊŘǎ ǘƻ ǘƘŜ ƘŜŀƭǘƘ ƻǳǘŎƻƳŜǎ ƻŦ .ƭŀŎƪΣ !ǎƛŀƴ ŀƴŘ ƳƛƴƻǊƛǘȅ ŜǘƘƴƛŎ ƎǊƻǳǇǎΣ ŘŜǎǇƛǘŜ ƻǳǊ ƎƻƻŘ          
ƛƴǘŜƴǝƻƴǎΣ ǘƘŜǊŜ Ƴŀȅ ōŜ ŀ ƎŀǇ ōŜǘǿŜŜƴ ƻǳǊ ŜǎǇƻǳǎŜŘ ŀƴŘ ŜƴŀŎǘŜŘ ǾŀƭǳŜǎΦ ¢ƘŜ ƘŜŀƭǘƘ ƛƴŜǉǳŀƭƛǝŜǎ ŦŀŎŜŘ 
ōȅ ǘƘŜǎŜ ƎǊƻǳǇǎΣ ǿƘƛŎƘ ƘŀǾŜ ōŜŜƴ ǎƻ ŎƻƴǎǇƛŎǳƻǳǎƭȅ ƘƛƎƘƭƛƎƘǘŜŘ ōȅ /h±L5-мфΣ ŜȄƛǎǘŜŘ ǿŜƭƭ ōŜŦƻǊŜ ǘƘƛǎ    
ŎǳǊǊŜƴǘ ǇŀƴŘŜƳƛŎ ŀƴŘ ŀǊŜ ǇǊŜǎŜƴǘ ƛƴ Ƴŀƴȅ ŀǊŜŀǎ ƻŦ ƘŜŀƭǘƘΦ L ƭƛǎǘ ǎƻƳŜ ŜȄŀƳǇƭŜǎ ƘŜǊŜΣ ǿƘƛŎƘ ƳŀƪŜ ŦƻǊ   
ǳƴŎƻƳŦƻǊǘŀōƭŜ ǊŜŀŘƛƴƎΦ 

Lƴ ŎƻƳǇŀǊƛǎƻƴ ǘƻ ²ƘƛǘŜ .ǊƛǝǎƘ ǇŜƻǇƭŜ ƛƴ ǘƘŜ ¦YΥ 

¶ .ƭŀŎƪ ǿƻƳŜƴ ŀǊŜ рȄ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ŘƛŜ ƛƴ ǇǊŜƎƴŀƴŎȅΦ 
¶ .ƭŀŎƪ ƳŜƴ ŀǊŜ ǘǿƛŎŜ ŀǎ ƭƛƪŜƭȅ ǘƻ ōŜ ŘƛŀƎƴƻǎŜŘ ǿƛǘƘ ǇǊƻǎǘŀǘŜ ŎŀƴŎŜǊ ŀƴŘ ǇǊƻǇƻǊǝƻƴŀǘŜƭȅ ƳƻǊŜ ŘƛŜ ƻŦ 

ƛǘΦ 

¶ .ƭŀŎƪ ǇŜƻǇƭŜ ŀǊŜ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ƘŀǾŜ ǎŜǾŜǊŜ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ǎȅƳǇǘƻƳǎΣ ōǳǘ ƭŜǎǎ ƭƛƪŜƭȅ ǘƻ ǊŜŎŜƛǾŜ   
ǘǊŜŀǘƳŜƴǘ ŦƻǊ ǘƘŜƳΦ 

¶ {ƻǳǘƘ !ǎƛŀƴ ŀƴŘ .ƭŀŎƪ ǇŜƻǇƭŜ ŀǊŜ о-рȄ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ǎǘŀǊǘ ŘƛŀƭȅǎƛǎΦ 

¶ {ƻǳǘƘ !ǎƛŀƴ ŀƴŘ .ƭŀŎƪ ǇŜƻǇƭŜ ŀǊŜ о-рȄ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ōŜ ŘƛŀƎƴƻǎŜŘ ǿƛǘƘ ¢ȅǇŜ н 5ƛŀōŜǘŜǎΦ 

¶ .ƭŀŎƪ ǇŜƻǇƭŜ ŀǊŜ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ƘŀǾŜ ƘȅǇŜǊǘŜƴǎƛƻƴΦ 

¶ .ƭŀŎƪ ǇŜƻǇƭŜ ŀǊŜ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ōŜ ŘƛŀƎƴƻǎŜŘ ǿƛǘƘ ŀǎǘƘƳŀΦ 

¶ ²ƻƳŜƴ ŦǊƻƳ ƳƛƴƻǊƛǘȅ ŜǘƘƴƛŎ ŎƻƳƳǳƴƛǝŜǎ ŀǊŜ ƳƻǊŜ ƭƛƪŜƭȅ ǘƻ ƘŀǾŜ ƴŜǾŜǊ ƘŀŘ ŀ ŎŜǊǾƛŎŀƭ ǎƳŜŀǊΦ 

¶ тп҈ ƘŜǘŜǊƻǎŜȄǳŀƭ ǇŜƻǇƭŜ ǊŜŎŜƛǾƛƴƎ IL± ŎŀǊŜ ƛƴ ǘƘŜ ¦Y ƛƴ нлму ǿŜǊŜ ŦǊƻƳ ƳƛƴƻǊƛǘȅ ŜǘƘƴƛŎ              
ŎƻƳƳǳƴƛǝŜǎ ŀƴŘ ǘƘŜ ƘƛƎƘŜǎǘ ǊŀǘŜ ƻŦ ƭŀǘŜ ŘƛŀƎƴƻǎƛǎ όǘƘŜ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘ ǇǊŜŘƛŎǘƻǊ ƻŦ IL±-ǊŜƭŀǘŜŘ   
ƛƭƭƴŜǎǎ ŀƴŘ ŘŜŀǘƘύ ǿŀǎ ƛƴ ƘŜǘŜǊƻǎŜȄǳŀƭ .ƭŀŎƪ ƳŜƴΦ 

¶ wŀǘŜǎ ƻŦ ǎŜȄǳŀƭƭȅ ǘǊŀƴǎƳƛǧŜŘ ƛƴŦŜŎǝƻƴǎ ŀǊŜ ƘƛƎƘŜǎǘ ƛƴ .ƭŀŎƪ ŎƻƳƳǳƴƛǝŜǎ ŜǎǇŜŎƛŀƭƭȅ .ƭŀŎƪ /ŀǊƛōōŜŀƴΦ 
¢Ƙƛǎ ǿŀǎ ŬǊǎǘ ǊŜǇƻǊǘŜŘ ǿƛǘƘ ǊŜƎŀǊŘǎ ǘƻ ƎƻƴƻǊǊƘƻŜŀ ǊŀǘŜǎ ƛƴ ǘƘŜ ƭŀǘŜ мфрлΩǎΦ 

¢ƘŜǎŜ ŘƛǎǇŀǊƛǝŜǎ ƭƛƳƛǘ ƭƛŦŜ ŜȄǇŜŎǘŀƴŎȅ ŀƴŘ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ ŦƻǊ Ƴŀƴȅ .ƭŀŎƪΣ !ǎƛŀƴ ŀƴŘ ƳƛƴƻǊƛǘȅ ŜǘƘƴƛŎ ǇŜƻǇƭŜ 
ƛƴ ǘƘŜ ¦YΦ ¢ƘŜǎŜ ŘƛǎǇŀǊƛǝŜǎ ŀǊŜ ǎƻ ǇŜǊǾŀǎƛǾŜ ŀƴŘ ƭƻƴƎǎǘŀƴŘƛƴƎΣ ǘƘŜǊŜ ƛǎ ŀƴ ǳǊƎŜƴǘ ƴŜŜŘ ǘƻ ŎƘŀƴƎŜ ƻǳǊ     
ŀǇǇǊƻŀŎƘΦ Lƴ ǘƘŜ .aWΩǎ ǊŜŎŜƴǘ wŀŎƛǎƳ ƛƴ aŜŘƛŎƛƴŜ ƛǎǎǳŜΣ {ŀƭǿŀȅ Ŝǘ ŀƭ ǊŜǇƻǊǘ ǘƘŀǘ ƳƛƴƻǊƛǘȅ ŜǘƘƴƛŎ ƎǊƻǳǇǎ 
ŀǊŜ άǇƻƻǊƭȅ ǎŜǊǾŜŘ ƛƴ ǘƘŜ bI{ ǿƛǘƘ ŎŀǊŜ ōŜƛƴƎ ǇŀǘŎƘȅΣ ǎǝƎƳŀǝǎƛƴƎ ŀƴŘ ǊŀǊŜƭȅ ŎǳƭǘǳǊŀƭƭȅ ǎŜƴǎƛǝǾŜΣ ŀƴŘ ǘƘŀǘ 
ǘƘŜǊŜ ŀǊŜ ƎŀǇǎ ƛƴ ƴŀǝƻƴŀƭ Řŀǘŀ ƭŜŀŘƛƴƎ ǘƻ ƛƴŀŘŜǉǳŀǘŜ ŜǾƛŘŜƴŎŜ ƻƴ Ƙƻǿ ǘƻ ƳŜŜǘ ǘƘŜ ƘŜŀƭǘƘ ƴŜŜŘǎ ƻŦ ǘƘŜǎŜ 
ƎǊƻǳǇǎέΦ  

https://www.fmlm.ac.uk/individual-standards
https://www.fmlm.ac.uk/individual-standards
https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://www.gov.uk/government/publications/the-7-principles-of-public-life/the-7-principles-of-public-life--2
https://www.npeu.ox.ac.uk/downloads/files/mbrrace-uk/reports/MBRRACE-UK%20Maternal%20Report%202019%20-%20WEB%20VERSION.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC4520076/
https://files.digital.nhs.uk/pdf/s/5/adult_psychiatric_study_executive_summary_web.pdf
https://kidneyresearchuk.org/wp-content/uploads/2019/09/Health_Inequalities_lay_report_FINAL_WEB_20190311.pdf
https://tinyurl.com/yceefbr3
https://pubmed.ncbi.nlm.nih.gov/11967721/
https://pubmed.ncbi.nlm.nih.gov/16242029/
https://www.jostrust.org.uk/about-us/our-research-and-policy-work/our-research/cervical-screening-among-bame-communities
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/858559/HIV_in_the_UK_2019_towards_zero_HIV_transmissions_by_2030.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/806118/hpr1919_stis-ncsp_ann18.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC1047152/?page=5


 /ŀƴ ŀ ƘŜŀƭǘƘŎŀǊŜ ǎȅǎǘŜƳ ƛƴ ǿƘƛŎƘ ǘƘŜ ŘƛǎǇŀǊƛǝŜǎ ƭƛǎǘŜŘ ŀōƻǾŜ ŜȄƛǎǘ ƻǾŜǊ ŘŜŎŀŘŜǎ ōŜ ǎŀƛŘ ǘƻ ōŜ ǾŀƭǳƛƴƎ ŀƭƭ 
ƘǳƳŀƴ ƭƛŦŜ ŜǉǳŀƭƭȅΚ tŜǊƘŀǇǎ ƛƴ ŀƴǎǿŜǊƛƴƎ ǘƘŀǘ ǉǳŜǎǝƻƴΣ ǿŜ ƴŜŜŘ ǘƻ ŎƻƴǎƛŘŜǊ ǘƘŜ ŀƭƭƻŎŀǝƻƴ ƻŦ ǊŜǎƻǳǊŎŜǎ 
ŦƻǊ ŦǳƴŘƛƴƎΤ Ƙƻǿ ƳǳŎƘ ƳƻƴŜȅ ƛǎ ōŜƛƴƎ Ǉǳǘ ƛƴǘƻ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ŀƴŘ ŀŘŘǊŜǎǎƛƴƎ ǘƘŜǎŜ ƛƴŜǉǳŀƭƛǝŜǎΚ !ƴŘ  
ŦǳǊǘƘŜǊƳƻǊŜ ǿƘŀǘ ǘȅǇŜ ƻŦ ŜǾƛŘŜƴŎŜ Řƻ ǿŜ ǾŀƭǳŜ ƛƴ ōǳƛƭŘƛƴƎ ƻǳǊ ǳƴŘŜǊǎǘŀƴŘƛƴƎΚ 

!ƴ ŜȄŀƳǇƭŜ ƻŦ Ƙƻǿ ŘƛũŜǊŜƴǘƭȅ ŜǾƛŘŜƴŎŜ Ƴŀȅ ōŜ ǾŀƭǳŜŘ ƛǎ ǘƘŜ tǳōƭƛŎ IŜŀƭǘƘ 9ƴƎƭŀƴŘ /h±L5-мф wŜǇƻǊǘΦ ¢ƘŜ 
ƎƻǾŜǊƴƳŜƴǘ Ƙŀǎ ōŜŜƴ ǿƛŘŜƭȅ ŎǊƛǝŎƛǎŜŘ ŦƻǊ ŘŜƭŀȅƛƴƎ ǇǳōƭƛŎŀǝƻƴ ƻŦ ǘƘŜ ǎŜŎǝƻƴ ǊŜǇƻǊǝƴƎ ǘƘŜ ŬƴŘƛƴƎǎ ƻŦ 
ǘƘƻǳǎŀƴŘǎ ƻŦ ǎǘŀƪŜƘƻƭŘŜǊ ƛƴǘŜǊǾƛŜǿǎΦ IƻǿŜǾŜǊΣ ǎŜǾŜǊŀƭ ǎŜƴƛƻǊ ŎƭƛƴƛŎƛŀƴǎ ŎƻƳƳŜƴǘŜŘ ƻƴ ǎƻŎƛŀƭ ƳŜŘƛŀ ǘƘŀǘ 
ǘƘƛǎ ǿŀǎ ƴƻǘ ŀ ŎƻƴŎŜǊƴΣ ŀǎ ǘƘŜ ƳƻǊŜ ƛƳǇƻǊǘŀƴǘ ŜǇƛŘŜƳƛƻƭƻƎƛŎŀƭ Řŀǘŀ ƘŀŘ ŀƭǊŜŀŘȅ ōŜŜƴ ǊŜƭŜŀǎŜŘΦ Lƴ ŦŀŎǘ 
ŬƴŘƛƴƎǎ ŦǊƻƳ ǘƘŜ ƛƴǘŜǊǾƛŜǿǎ ƭŜŀƪŜŘ ƛƴ ǘƘŜ ǇǊŜǎǎ ƘŀǾŜ ǇƻƛƴǘŜŘ ǘƻ ŀ ǇƻǎǎƛōƭŜ ŎŀǳǎŜ ƻŦ ǘƘŜ ƛƴŜǉǳŀƭƛǝŜǎ 
όǎǘǊǳŎǘǳǊŀƭ ǊŀŎƛǎƳ ŀƴŘ ŘƛǎŎǊƛƳƛƴŀǝƻƴύ ŀƴŘ ƘŀǾŜ ŀƭǎƻ ƳŀŘŜ ǊŜŎƻƳƳŜƴŘŀǝƻƴǎ ƻƴ Ƙƻǿ ǘƻ ǇǊƻǘŜŎǘ ƎǊƻǳǇǎ 
ƎƻƛƴƎ ŦƻǊǿŀǊŘǎΣ ǘǿƻ ǘƘƛƴƎǎ ǘƘŜ ƻǊƛƎƛƴŀƭ ǊŜǇƻǊǘ ŘƛŘ ƴƻǘ ƛƴŎƭǳŘŜΦ ¢Ƙƛǎ ƘƛƎƘƭƛƎƘǘǎ ǘƘŜ ǾŀƭǳŜ ƻŦ ǊŜǎŜŀǊŎƘƛƴƎ ǘƘŜ 
ƭƛǾŜŘ ŜȄǇŜǊƛŜƴŎŜǎ ƻŦ ǇŜƻǇƭŜ ŀũŜŎǘŜŘ ōȅ ƘŜŀƭǘƘ ƛƴŜǉǳŀƭƛǝŜǎΣ ǘƻ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ŎƻƳǇƭŜȄ ƳŜŎƘŀƴƛǎƳǎ ǘƘŀǘ 
ƭŜŀŘ ǘƻ ǘƘŜƳΦ 

¢Ƙƛǎ ƛǎ ƴƻǘ ŀ ǊŀǊŜ ŜȄŀƳǇƭŜΦ ! ǊŜŎŜƴǘ ǊŜǇƻǊǘ ŦǊƻƳ ǘƘŜ ¦ƴƛǘŜŘ {ǘŀǘŜǎ ŦƻǳƴŘ ǘƘŀǘ .ƭŀŎƪ ǎŎƛŜƴǝǎǘǎ ǿŜǊŜ ƭŜǎǎ 
ƭƛƪŜƭȅ ǘƻ ǊŜŎŜƛǾŜ ǊŜǎŜŀǊŎƘ ŦǳƴŘƛƴƎ ǘƘŀƴ ǘƘŜƛǊ ²ƘƛǘŜ ŎƻǳƴǘŜǊǇŀǊǘǎΣ ŘǳŜ ǘƻ ǘƘŜ ŦŀŎǘ ǘƘŀǘ ǘƘŜȅ ǿŜǊŜ ƳƻǊŜ   
ƭƛƪŜƭȅ ǘƻ ǇǊƻǇƻǎŜ ǎǘǳŘƛŜǎ ƛƴ ŎƻƳƳǳƴƛǘȅ ǊŜǎŜŀǊŎƘ ƛƴŎƭǳŘƛƴƎ ƘŜŀƭǘƘ ŘƛǎǇŀǊƛǝŜǎ ŀƴŘ ǇŀǝŜƴǘ ŦƻŎǳǎŜŘ             
ƛƴǘŜǊǾŜƴǝƻƴǎΦ wŜǾƛŜǿŜǊǎ ǎƘƻǿŜŘ ŀ ǇǊŜŦŜǊŜƴŎŜ ŦƻǊ ǊŜǎŜŀǊŎƘ ǘƻǇƛŎǎ ǘƘŀǘ άǘŜƴŘ ǘƻ ƘŀǾŜ ƳŜǘƘƻŘƻƭƻƎƛŜǎ ǘƘŀǘ 
ŀǊŜ ƘƛƎƘƭȅ ŎƻƴǘǊƻƭƭŜŘ ǿƛǘƘ ǾŜǊȅ ǇǊŜŎƛǎŜ ƻǳǘŎƻƳŜǎέ ǎǳƎƎŜǎǝƴƎ ǊŜǎŜŀǊŎƘ ǊƻƻǘŜŘ ƛƴ ŎƻƳƳǳƴƛǝŜǎ όŀƴŘ ƭŜŘ ōȅ 
ǊŜǎŜŀǊŎƘŜǊǎ ǿƘƻ Ƴŀȅ ōŜ ŦǊƻƳ ǘƘƻǎŜ ŎƻƳƳǳƴƛǝŜǎύ ƛǎ ƴƻǘ ǾŀƭǳŜŘ ǘƻ ǘƘŜ ǎŀƳŜ ŘŜƎǊŜŜ ŀǎ ƻǘƘŜǊ ǘȅǇŜǎ ƻŦ   
ǊŜǎŜŀǊŎƘΦ {ƛƳƛƭŀǊƭȅ ƛƴ ǘƘŜ ¦YΣ ǘƘǊƻǳƎƘ ǎǘŀƪŜƘƻƭŘŜǊ ǿƻǊƪǎƘƻǇǎΣ {ŀƭǿŀȅ Ŝǘ ŀƭ ŦƻǳƴŘ ǘƘŀǘ άǘƘŜǊŜ ǿŀǎ ŀ ƭŀŎƪ ƻŦ 
ŜǾƛŘŜƴŎŜ ƻƴ ǘƘŜ ƘŜŀƭǘƘ ƻŦ ŜǘƘƴƛŎ ƳƛƴƻǊƛǘȅ ŎƻƳƳǳƴƛǝŜǎ ƘŜǊŜ ŘǳŜ ǘƻ ŀ ƭŀŎƪ ƻŦ ŘŜƳŀƴŘ ŦƻǊ ŜǾƛŘŜƴŎŜ ŦǊƻƳ 
ǇƻƭƛŎȅ ƳŀƪŜǊǎ ŀƴŘ ƭƛƳƛǘŜŘ Ǿƛǎƛōƛƭƛǘȅ ƻŦ ǘƘƛǎ ŬŜƭŘ ƛƴ ƭŜŀŘƛƴƎ ƳŜŘƛŎŀƭ ƧƻǳǊƴŀƭǎΦέ ¢ƘŜȅ ŀƭǎƻ ƴƻǘŜŘ άƭƛƳƛǘŜŘ   
ŎƻƳǇŜǘŜƴŎŜ ŀƴŘ ŎƻƴŬŘŜƴŎŜ ŀƳƻƴƎ ǊŜǎŜŀǊŎƘŜǊǎ ŀƴŘ ƭƻǿ ǊŜǇǊŜǎŜƴǘŀǝƻƴ ƻŦ ŜǘƘƴƛŎ ƳƛƴƻǊƛǘȅ ǊŜǎŜŀǊŎƘŜǊǎ 
ǿƛǘƘƛƴ ŀŎŀŘŜƳƛŀ ŀƭǎƻ ŎƻƴǘǊƛōǳǘŜŘΦ tŀǊǝŎƛǇŀƴǘǎ ŀƭǎƻ ǘƘƻǳƎƘǘ ǘƘŀǘ ŎƘŀǊƛǝŜǎ ŀƴŘ ǎƻŎƛŀƭ ǎŎƛŜƴŎŜ ŦǳƴŘƛƴƎ 
ǎǘǊŜŀƳǎ ǿŜǊŜ ƳƻǊŜ ǊŜŀŘȅ ǘƻ ŦǳƴŘ ǎǳŎƘ ǊŜǎŜŀǊŎƘ ǘƘŀƴ bŀǝƻƴŀƭ LƴǎǝǘǳǘŜ ŦƻǊ IŜŀƭǘƘ wŜǎŜŀǊŎƘέΦ 

¢Ƙƛǎ ŀƭƭ ǎǳƎƎŜǎǘǎ ǘƘŀǘ ǿŜ Řƻ ƴƻǘ ǾŀƭǳŜ ǘƘŜ ǾƻƛŎŜǎ ƻŦ ƻǳǊ ǇŀǝŜƴǘǎ ŀǎ ƛƳǇƻǊǘŀƴǘ ǎƻǳǊŎŜǎ ƻŦ ŜǾƛŘŜƴŎŜΦ ¢Ƙƛǎ ƛǎ 
ŎƻƴǘǊŀǊȅ ǘƻ ǇŜǊŎŜƛǾŜŘ ōŜǎǘ ŎƭƛƴƛŎŀƭ ǇǊŀŎǝŎŜΣ ǿƘŜǊŜ ǘŀƪƛƴƎ ŀ ǘƘƻǊƻǳƎƘ ƘƛǎǘƻǊȅ ŀƴŘ ƭƛǎǘŜƴƛƴƎ ǘƻ ƻǳǊ ǇŀǝŜƴǘǎ 
ƛǎ ŀƴ ŜǎǎŜƴǝŀƭ ǇŀǊǘ ƻŦ ǊŜŀŎƘƛƴƎ ŀ ŘƛŀƎƴƻǎƛǎΦ 

{ƻ ǿƘŀǘ Ŏŀƴ ǿŜ Řƻ ǘƻ ŜƴǎǳǊŜ ƻǳǊ ŜƴŀŎǘŜŘ ǾŀƭǳŜǎ ƳŀǘŎƘ ǘƘƻǎŜ ǿŜ ŜǎǇƻǳǎŜΚ ¢ƻ ǎǘŀǊǘΣ L ǎǳƎƎŜǎǘ ǘƘŀǘ        
ǿƛŘŜƴƛƴƎ ǊŜǇǊŜǎŜƴǘŀǝƻƴ ƛƴ ŎƭƛƴƛŎŀƭ ŀƴŘ ŀŎŀŘŜƳƛŎ ƭŜŀŘŜǊǎƘƛǇ ŀǘ ŘƛũŜǊŜƴǘ ƭŜǾŜƭǎ ǎƘƻǿƛƴƎ ǿŜ ǾŀƭǳŜ ǘƘŜ  
ƻǇƛƴƛƻƴǎ ƻŦ ƻǳǊ .ƭŀŎƪΣ !ǎƛŀƴ ŀƴŘ ƳƛƴƻǊƛǘȅ ŜǘƘƴƛŎ ŎƻƭƭŜŀƎǳŜǎΣ Ƴŀȅ ƛƳǇǊƻǾŜ ǘƘƛǎΦ ²Ŝ Ƴǳǎǘ ŀƭǎƻ ǾŀƭǳŜ      
ŎƻƳƳǳƴƛǘȅ ǾƻƛŎŜǎ ŀǎ ŀ Ǿƛǘŀƭ ǎƻǳǊŎŜ ƻŦ ƪƴƻǿƭŜŘƎŜ ǘƘǊƻǳƎƘ ǇŀǊǝŎƛǇŀǘƻǊȅ ǊŜǎŜŀǊŎƘΦ !ƭƭƻŎŀǝƴƎ ŦǳƴŘƛƴƎ ŀƴŘ 
ǊŜǎƻǳǊŎŜǎ ǘƻ ǘƘƛǎ Ƴŀȅ ƭŜŀŘ ǘƻ ƛƴǘŜǊǾŜƴǝƻƴǎ ǘƘŀǘ ŀǊŜ ƳƻǊŜ ŜũŜŎǝǾŜ ŀǘ ŀŘŘǊŜǎǎƛƴƎ ŜǘƘƴƛŎ ƘŜŀƭǘƘ                
ƛƴŜǉǳŀƭƛǝŜǎΣ ǘƘŀƴ ƻǳǊ Ǉŀǎǘ ŜƴŘŜŀǾƻǳǊǎΦ 

¢ƘŜ /h±L5-мф ǇŀƴŘŜƳƛŎ ŀƴŘ ǿƻǊƭŘǿƛŘŜ .ƭŀŎƪ [ƛǾŜǎ aŀǧŜǊǎ ǇǊƻǘŜǎǘǎ ǎǇŀǊƪŜŘ ōȅ ǘƘŜ ƪƛƭƭƛƴƎ ƻŦ DŜƻǊƎŜ 
CƭƻȅŘ ƘŀǾŜ ƘƛƎƘƭƛƎƘǘŜŘ ǘƘŜ ƭŀȅŜǊǎ ƻŦ ǎǘǊǳŎǘǳǊŀƭ ǊŀŎƛǎƳ ǘƘŀǘ Ƴŀƴȅ .ƭŀŎƪΣ !ǎƛŀƴ ŀƴŘ ƳƛƴƻǊƛǘȅ ŜǘƘƴƛŎ ǇŜƻǇƭŜ 
ŦŀŎŜ ƛƴ ƻǳǊ ǎƻŎƛŜǘȅΦ ¢Ƙƛǎ ƛǎ ŀƴ ƻǇǇƻǊǘǳƴŜ ǝƳŜ ǘƻ ŀŎǘ ƻƴ ŘŜŜǇ-ǎŜŀǘŜŘ ǊŀŎƛŀƭ ƘŜŀƭǘƘ ƛƴŜǉǳŀƭƛǝŜǎΣ ǿƘƛŎƘ ǿƛƭƭ 
ƻǘƘŜǊǿƛǎŜ ōŜŎƻƳŜ ƳƻǊŜ ŜƴǘǊŜƴŎƘŜŘ ƛŦ ǘƘŜǊŜ ŎƻƴǝƴǳŜǎ ǘƻ ōŜ ŀ ƎŀǇ ōŜǘǿŜŜƴ ǿƘŀǘ ǿŜ ǎŀȅ ǿŜ ǾŀƭǳŜΣ ŀƴŘ 
ǿƘŀǘ ǿŜ ŀŎǘǳŀƭƭȅ ǾŀƭǳŜΦ [ƛǎǘŜƴƛƴƎ ǘƻΣ ŀƴŘ ǾŀƭǳƛƴƎ ǘƘŜ ǾƻƛŎŜǎ ƻŦ ǘƘƻǎŜ Ƴƻǎǘ ŘƛǎŀŘǾŀƴǘŀƎŜŘ ƛƴ ƻǳǊ ǎƻŎƛŜǘȅ ƛǎ 
ŀƴ ŜǎǎŜƴǝŀƭ ǇŀǊǘ ƻŦ ǘƘƛǎΦ 

5Ǌ wŀƎŜǎƘǊƛ 5ƘŀƛǊȅŀǿŀƴ ƛǎ ŀ /ƻƴǎǳƭǘŀƴǘ ƛƴ {ŜȄǳŀƭ IŜŀƭǘƘ ŀƴŘ IL± aŜŘƛŎƛƴŜ ŀǘ .ŀǊǘǎ IŜŀƭǘƘ bI{ ¢ǊǳǎǘΣ  

[ƻƴŘƻƴ ŀƴŘ ŀ IƻƴƻǊŀǊȅ {ŜƴƛƻǊ [ŜŎǘǳǊŜǊ ŀǘ vǳŜŜƴ aŀǊȅ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ [ƻƴŘƻƴΦ IŜǊ ǿƻǊƪ ŦƻŎǳǎŜǎ ƻƴ         

ƛƳǇǊƻǾƛƴƎ ŎŀǊŜ ŦƻǊ ƳŀǊƎƛƴŀƭƛǎŜŘ ǇƻǇǳƭŀǝƻƴǎ ƭƛǾƛƴƎ ǿƛǘƘ IL±Φ {ƘŜ ƛǎ ŀƴ ŜƭŜŎǘŜŘ ǘǊǳǎǘŜŜ ƻŦ ǘƘŜ .ǊƛǝǎƘ IL± 

!ǎǎƻŎƛŀǝƻƴ ŀƴŘ {²LC¢ ǿƻƳŜƴ ǿƘƛŎƘ ŦƻŎǳǎŜǎ ƻƴ ǿƻƳŜƴ ƭƛǾƛƴƎ ǿƛǘƘ IL±Φ {ƘŜ ŀƭǎƻ ǎƛǘǎ ƻƴ ǘƘŜ ƳŜŘƛŎŀƭ 

ōƻŀǊŘ ƻŦ b!½Σ ŀ ŎƘŀǊƛǘȅ ǎǇŜŎƛŀƭƛǎƛƴƎ ƛƴ ǘƘŜ ǎŜȄǳŀƭ ƘŜŀƭǘƘ ƻŦ ŜǘƘƴƛŎ ƳƛƴƻǊƛǘȅ ŎƻƳƳǳƴƛǝŜǎΦ  

https://www.bbc.co.uk/news/health-53035054


Many have asked “What can I do?”. Thank you to Betsy Faulkner 

for creating this comprehensive piece of work. You can follow 

this amazing person on  Instagram: - @betsyfaulkner  

You can also watch this video on YouTube exploring instances 

of Micro -aggressions made by Brigstowe Ally & Superstar Drag 

Queen, Son of a Tutu.  

Just search:  

Son of a Tutu and Friends —Microaggressions: You can do Better  

https://www.youtube.com/watch?v=3LT4cV0MLAE


L ƭŀƴŘŜŘ ƛƴ [ƻƴŘƻƴ ǘƘǊŜŜ ȅŜŀǊǎ ŀƎƻΦ L ǿŀǎ ōǊƻƪŜƴΦ .ǊƻƪŜƴ ǘƻ ǘƘŜ Ǉƻƛƴǘ ƻŦ ǉǳŜǎǝƻƴƛƴƎ ǿƘȅ L 

ǿŀǎ ǎǝƭƭ ŀƭƛǾŜΗ IƻǊǊƛōƭŜ ƴƛƎƘǘƳŀǊŜǎ ƛƴǾŀŘƛƴƎ Ƴȅ ƳƛƴŘ ǿƻǳƭŘ ŎŀǳǎŜ ǘƻ ƳŜ ǘƻ ƘŀǘŜ ƳȅǎŜƭŦΣ 

ƘŀǘŜ ǘƘŜ ǿƻǊƭŘΦ ¢ƘŜȅ ŎŀǳǎŜŘ ƳŜ ǘƻ ŜǾŜƴ ǉǳŜǎǝƻƴ Ƴȅ DƻŘΣ Ƴȅ ƻƴƭȅ Ŏƻƴǎǘŀƴǘ ŎƻƳǇŀƴƛƻƴ 

ŀƴŘ ŦŀƛǘƘŦǳƭ ŦǊƛŜƴŘ ǿƘƻƳ L ǊŜƭƛŜŘ ƻƴ ǘƻ ƪŜŜǇ ƳŜ ǎŀƴŜΦ L ŎŀƳŜ ǎŜŜƪƛƴƎ ŀǎȅƭǳƳ ōǳǘ ǘƘƛǎ     

ǘƻǊƳŜƴǘ ǊŜƳŀƛƴŜŘ ǿƛǘƘ ƳŜ ŦƻǊ ƳƻƴǘƘǎ ǘƻ ŎƻƳŜΦ  

 

¢ƘŜ ŀǎȅƭǳƳ ǇǊƻŎŜǎǎ ōŜƎƛƴǎ ƛƴ ƘƻƭŘƛƴƎ ƘƻǳǎŜǎΦ hƴ ŀ ƴƻ ŎƘƻƛŎŜ ōŀǎƛǎ ŀƴŘ ǿƛǘƘ ŘƛǎǊŜƎŀǊŘ ǘƻ 

ƎŜƴŘŜǊΣ ǊŜƭƛƎƛƻƴΣ ŎǳƭǘǳǊŜ ŀƴŘ ȅŜǎ ƛƴŘƛǾƛŘǳŀƭ ƘȅƎƛŜƴŜ ǇǊŀŎǝŎŜǎΦ ¸ƻǳ ŀǊŜ ŀƭƭƻŎŀǘŜŘ ŀ ōŜŘ ƛƴ 

ŘƻǊƳƛǘƻǊȅ ǎǘȅƭŜ ǊƻƻƳǎΦ {ƛȄ ƳƻƴǘƘǎ ƭŀǘŜǊ L ǿŀǎ ǎŜƴǘ ǘƻ /ŀǊŘƛũΦ IŜǊŜ L ōŜŎŀƳŜ Ƨǳǎǘ ŀƴƻǘƘŜǊ 

ƴǳƳōŜǊ ƛƴ ŀ ƭƻƴƎ ƭƛƴŜ ƻŦ ŀǎȅƭǳƳ ǎŜŜƪŜǊǎΣ Ƴƻǎǘƭȅ ȅƻǳƴƎ ƳŜƴΦ ¢ƘŜ ƴƛƎƘǘƳŀǊŜǎ ōŜŎŀƳŜ 

ǿƻǊǎŜΦ .ȅ ƴƛƎƘǘ ǘƘŜƛǊ ŦŀŎŜǎ ǿƻǳƭŘ ǘǊŀƴǎŦƻǊƳ ƛƴǘƻ ǘƘƻǎŜ ƻŦ ǘƘŜ ǇŜǊǎŜŎǳǘƻǊǎ LΩŘ ŜǎŎŀǇŜŘ 

ŦǊƻƳΦ ¢ƘŜ ƻƴƭȅ ōǊƛƎƘǘ ǎǇƻǘǎ ŦƻǊ ƳŜ ǿŜǊŜ ǘƘŜ Řŀȅǎ ǎǇŜƴǘ ŀǘ ǘƘŜ /ƘǊƛǎǝŀƴ /ƘŀǊƛǘȅ ǿƘŜǊŜ L 

ƳŜǘ ŀ {ƛǎǘŜǊΣ ǿƘƻ ǊŜƳŀƛƴǎ ǘƻŘŀȅ Ƴȅ ŬǊǎǘ 9ƴƎƭƛǎƘ ŦǊƛŜƴŘΦ {ŜǾŜǊŀƭ ƳƻƴǘƘǎ ƻƴΣ ƛǘ ǿŀǎ Ƴȅ ǘǳǊƴ 

ǘƻ ōŜ ŘƛǎǇŜǊǎŜŘΦ !ƎŀƛƴΣ ƻƴ ŀ ƴƻ ŎƘƻƛŎŜ ōŀǎƛǎΦ aȅ ǇǊƻǘŜǎǘǎ ŦŜƭƭ ƻƴ ŘŜŀŦ ŜŀǊǎΦ ¢ƘŜ IƻƳŜ 

hŶŎŜ ŀƭǿŀȅǎ ǿƛƴǎΦ .ǳǘ L ŀƳ ŀ ōŜƭƛŜǾŜǊ ƛƴ /ƘǊƛǎǘ ǎƻ L ǇǊŀȅŜŘ ŦƻǊ ŘƛǾƛƴŜ ƛƴǘŜǊǾŜƴǝƻƴ ƛƴ Ƴȅ 

ǊŜƭƻŎŀǝƻƴ ǘƻ ŀ άƎƻƻŘ ǇƭŀŎŜέΦ L ǿŀǎ ǎŜƴǘ ǘƻ .ǊƛǎǘƻƭΦ 

 

!ƴŘ ǎƻ ōŜƎŀƴ ǘƘŜ ƭƻƴƎ ǿŀƛǘΦ 9ŀŎƘ Řŀȅ ǿŀǎ ƳŀǊƪŜŘ ǿƛǘƘ ŀǇǇǊŜƘŜƴǎƛƻƴ ŀǎ ǘƘŜ ōǊƻǿƴ         

ŜƴǾŜƭƻǇŜǎ ǿƻǳƭŘ ŀǇǇŜŀǊ ǘƘǊƻǳƎƘ ǘƘŜ ƭŜǧŜǊ ƘƻƭŜ ŀǘ ƻǳǊ ŀŘŘǊŜǎǎΦ ¢ƘŜȅ ŎƻƴǝƴǳŜŘ ǘƘŜ        

ŀƴǎǿŜǊ ǘƻ ǘƘŜ ŘǊŜŀŘŜŘ ǉǳŜǎǝƻƴΥ ƘŀǾŜ L ōŜŜƴ ŀŎŎŜǇǘŜŘ ƻǊ ŀƳ L ǊŜƧŜŎǘŜŘΤ ǘƻ ōŜ ǎŜƴǘ ōŀŎƪ ǘƻ 

ǘƘŜ ƘƻǊǊƻǊ LΩŘ ŜǎŎŀǇŜŘΚ L ǿŀǎ ƭƛǾƛƴƎ ǘƘǊƻǳƎƘ ŀ  ǎŜŎƻƴŘ ǘǊŀǳƳŀΦ 

 

!ǎ ŀǎȅƭǳƳ ǎŜŜƪŜǊǎΣ ǿŜ ŎƻƳŜ ŀƭǊŜŀŘȅ ǘǊŀǳƳŀǝǎŜŘΣ ǿƛǘƘ ŀƭƭ ǘƘŜ ǎȅƳǇǘƻƳǎ ƻŦ ŀ ŘƛŀƎƴƻǎŜŘ 

t¢{5 όǇƻǎǘ ǘǊŀǳƳŀǝŎ ǎǘǊŜǎǎ ŘƛǎƻǊŘŜǊύ ǇŀǝŜƴǘΦ ²ŜΩǾŜ ǎǳũŜǊŜŘ ǇŜǊǎŜŎǳǝƻƴ ƛƴ ŀƭƭ ƛǘǎ ŦƻǊƳǎΥ 

ōŜŀǝƴƎǎΣ ƛƴǝƳƛŘŀǝƻƴΣ ǘƘǊŜŀǘǎ ŀƴŘ ƴŜŀǊ ŘŜŀǘƘ ŜǎŎŀǇŜǎΦ Lƴ Ƴȅ ŎŀǎŜΣ  ƛǘ  ƳŀƴƛŦŜǎǘŜŘ ōȅ ǘƘŜ 

ƴŜǾŜǊ ŜƴŘƛƴƎ ƴƛƎƘǘƳŀǊŜǎ ŀƴŘ ōŀŎƪ ŀŎƘŜ ŦǊƻƳ ǳƴƘŜŀƭŜŘ ƛƴƧǳǊƛŜǎΦ {ƭŜŜǇ ŜǾŀŘŜŘ ƳŜ ŀƴŘ L 

ǿŀǎ ǿƻǊǊƛŜŘ ŀƴŘ ŘŜǇǊŜǎǎŜŘΦ ¢ƘŜ ǎƳŀƭƭ ǎǳǇǇƭȅ ƻŦ ƳŜŘƛŎƛƴŜ LΩŘ ŜǎŎŀǇŜŘ ǿƛǘƘ ǿŀǎ Ŧŀǎǘ      

ǊǳƴƴƛƴƎ ƻǳǘΦ !ƴŘ L ǿŀǎ ŎŀǊǊȅƛƴƎ ŀƴ ŀŘŘƛǝƻƴŀƭ ǎŜŎǊŜǘ ōǳǊŘŜƴΦ ¸ƻǳ ǎŜŜΣ L ŀƳ IL± ǇƻǎƛǝǾŜΦ L 

ƘŀŘ ƳƛǎǎŜŘ ǘƘŜ ŀǇǇƻƛƴǘƳŜƴǘ ǿƛǘƘ Ƴȅ ƳŜŘƛŎŀƭ Ŏƻƴǎǳƭǘŀƴǘ ƛƴ /ŀǊŘƛũ ŘǳŜ ǘƻ ǘƘŜ ƳƻǾŜΦ L 

ƴŜŜŘŜŘ ƘŜƭǇ ŦŀǎǘΦ 

From Broken To Liberated: My Brigstowe        

Experience by Betty 



L ǿŀǎ ƴƻǿ ƘƻǳǎŜŘ ƛƴ ŀ ŦƻǳǊ ǊƻƻƳ ƘƻǳǎŜ ŦƻǊ ǎƛƴƎƭŜ ǿƻƳŜƴΣ ŜŀŎƘ ǿƛǘƘ ƘŜǊ ƻǿƴ ǊƻƻƳ ōǳǘ 

ǿƛǘƘ ǎƘŀǊŜŘ ŦŀŎƛƭƛǝŜǎΦ hƴŜ ƻŦ ǘƘŜ ƘƻǳǎŜƳŀǘŜǎ ǘƻƻƪ ƳŜ ǘƻ ǘƘŜ ŎƘŀǊƛǘȅΣ .Ǌƛǎǘƻƭ wŜŦǳƎŜŜ 

wƛƎƘǘǎΣ ǿƘƻ ǿƻǊƪŜŘ ǘƘǊƻǳƎƘ ŀƭƭ Ƴȅ ŀƴȄƛŜǝŜǎ ƛƴŎƭǳŘƛƴƎ ŬƴŘƛƴƎ ƳŜ ŀ {ƻƭƛŎƛǘƻǊΦ ¢ƘŜȅ ŀƭǎƻ ǎƛƎƴ 

ǇƻǎǘŜŘ ƳŜ ǘƻ ǘƘŜ IŀǾŜƴΣ ŀ ƳŜŘƛŎŀƭ ŦŀŎƛƭƛǘȅ ŦƻǊ ŀǎȅƭǳƳ ǎŜŜƪŜǊǎΦ ²ƘƛŎƘ ƛƴ ǘǳǊƴ ǊŜŦŜǊǊŜŘ ƳŜ ǘƻ 

.ǊƛƎǎǘƻǿŜΣ ŀ ŎƘŀǊƛǘȅ ǘƘŀǘ ǎǳǇǇƻǊǘǎ t[²IL± όtŜƻǇƭŜ [ƛǾƛƴƎ ²ƛǘƘ IL±ύΦ ²ƘŜƴ L ǿŀƭƪŜŘ ƛƴǘƻ 

ǘƘŜƛǊ ǇǊŜƳƛǎŜǎ L ƘŀŘ ŀ ƎƻƻŘ ŦŜŜƭƛƴƎΦ aȅ DƻŘ ƘŀŘ ŀƴǎǿŜǊŜŘ Ƴȅ ǇǊŀȅŜǊ ŀƴŘ ŦƻǳƴŘ ǘƘŜ άƎƻƻŘ 

ǇƭŀŎŜέ ŦƻǊ ƳŜΗ 

 

.ǊƛƎǎǘƻǿŜ ŜǇƛǘƻƳƛȊŜǎ ƪƛƴŘƴŜǎǎΣ ŘƛƎƴƛǘȅΣ ŎƻƳŦƻǊǘΣ ŜƳǇŀǘƘȅΣ ŎƻƴŬŘŜƴǝŀƭƛǘȅ ŀƴŘ                   

ǇǊƻŦŜǎǎƛƻƴŀƭƛǎƳΦ ¢ƘŜ ǇǊƻƧŜŎǘ ǿƻǊƪǎ ǿƛǘƘ ƻǘƘŜǊ ŎƘŀǊƛǝŜǎ ŀƴŘ ƭƻŎŀƭ ŎƻǳƴŎƛƭǎ ǘƻ ƭƛƴƪ ǳǎ ǘƻ ŦƻƻŘ 

ōŀƴƪǎΣ ƘƻǳǎƛƴƎ ǇǊƻǾƛŘŜǊǎΣ ŬƴŀƴŎƛŀƭ ŀŘǾƛǎƻǊǎΣ ǿŜƭƭōŜƛƴƎ ǘƘŜǊŀǇƛŜǎΣ ŀƴŘ ŀǊǊŀƴƎŜǎ ǎƻŎƛŀƭ        

ŀŎǝǾƛǝŜǎ ŦƻǊ ƻǳǊ ƭŜƛǎǳǊŜ ŀƴŘ ŬǘƴŜǎǎΦ L ƘŀŘ ƳǳŎƘ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŘƛǎŎǳǎǎ Ƴȅ ŀǎȅƭǳƳ ŎŀǎŜ ƛƴ 

ŎƻƴŬŘŜƴŎŜΦ 

 

.ŜƛƴƎ ŀ ƳŜƳōŜǊ ƻŦ ƛǘǎ ŦŀƳƛƭȅΣ Ƙŀǎ ƎƛǾŜƴ ƳŜ ōŀŎƪ ǘƘŜ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘ ƎƛƊ ƻŦ ŀƭƭΥ Ƴȅ ǎŜƭŦ             

ŎƻƴŬŘŜƴŎŜΦ .ȅ ƳŜŜǝƴƎ ƻǘƘŜǊǎ ǿƘƻ ǎƘŀǊŜ Ƴȅ ǎǘƻǊȅΣ Ƴȅ ƛǎƻƭŀǝƻƴ ŘƛǎŀǇǇŜŀǊŜŘΦ ¢Ƙƛǎ Ƙŀǎ     

ƭƛƊŜŘ ǘƘŀǘ ŘŜōƛƭƛǘŀǝƴƎ ōǳǊŘŜƴ ƻŦ ǎŜŎǊŜŎȅ ŦǊƻƳ Ƴȅ ǎƘƻǳƭŘŜǊǎΦ ¸ƻǳ ǎŜŜΣ ŦƻǊ ƻǾŜǊ ǘŜƴ ȅŜŀǊǎ 

ǎƛƴŎŜ Ƴȅ ŘƛŀƎƴƻǎƛǎ LΩŘ ƭƛǾŜŘ ƛƴ ǎŜŎǊŜŎȅΣ ƴŜǾŜǊ ƻǇŜƴƛƴƎ ǳǇ ǘƻ ŀƴȅƻƴŜ ōŜȅƻƴŘ Ƴȅ CŀǘƘŜǊ ŀƴŘ       

ǎƛōƭƛƴƎǎΤ ǘƻƻ ŀŦǊŀƛŘ ǘƻ ŦŀŎŜ ǘƘŜ ǎǝƎƳŀ ǘƘŀǘ ŘƛǎŎƭƻǎǳǊŜ ǿƻǳƭŘ ōǊƛƴƎΦ ¢ƘŜ ōǊƻƪŜƴ ǿƻƳŀƴ ǿƘƻ 

ŀǊǊƛǾŜŘ ƛƴ .Ǌƛǎǘƻƭ Ƙŀǎ ōŜŜƴ ƭƛōŜǊŀǘŜŘΗ 

 

{ǝƎƳŀ ǊŜƳŀƛƴǎ ǘƘŜ ǎƛƴƎƭŜ Ƴƻǎǘ ŜũŜŎǝǾŜ ŘŜǘŜǊǊŜƴǘ ǘƻ ǘŜǎǝƴƎ ŀƴŘ ŘƛǎŎƭƻǎǳǊŜ ŀƴŘ ƛǎ ƻƴƭȅ 

ǎŜǊǾƛƴƎ ǘƻ ŘǊƛǾŜ ǘƘŜ ǇǊŜǾŀƭŜƴŎŜ ǊŀǘŜǎ ƘƛƎƘŜǊΦ .ǊƛƎǎǘƻǿŜ Ƙŀǎ ǘǊŀƛƴŜŘ ƳŜ ǘƻ ōŜ ŀ ǇŜŜǊ ƳŜƴǘƻǊ 

ƘŜƭǇƛƴƎ ƻǘƘŜǊǎ ǘƻ ƭƛǾŜ ǇƻǎƛǝǾŜƭȅΤ ŀǎ ǿŜƭƭ ŀǎ ŀ ǇƻǎƛǝǾŜ ǾƻƛŎŜ ǎǇŜŀƪŜǊ ǎƘŀǊƛƴƎ Ƴȅ ǎǘƻǊȅ ƛƴ 

ŎƻƳƳǳƴƛǝŜǎ ŀƴŘ ǿƛǘƘ ǇǊƻŦŜǎǎƛƻƴŀƭǎ ǘƻ ŜŘǳŎŀǘŜ ƛƴ ƻǊŘŜǊ ǘƻ ŜǊŀŘƛŎŀǘŜ ƛƎƴƻǊŀƴŎŜ ŀƴŘ ǎǝƎƳŀ    

ǎǳǊǊƻǳƴŘƛƴƎ IL±Φ !ƴŘ ǿƘŜƴ ǘƘŜ ƭƻƴƎ ǿŀƛǘ Ŭƴŀƭƭȅ ŜƴŘŜŘ ŀƴŘ L ǊŜŎŜƛǾŜŘ Ƴȅ ōǊƻǿƴ ŜƴǾŜƭƻǇŜ 

ŎƻƴǘŀƛƴƛƴƎ ǇƻǎƛǝǾŜ ƴŜǿǎ ŀōƻǳǘ Ƴȅ ŀǎȅƭǳƳ ŀǇǇƭƛŎŀǝƻƴΣ ǿƘƻ Řƻ ȅƻǳ ǘƘƛƴƪ L ŎŀƭƭŜŘ ŬǊǎǘΚ hŦ 

ŎƻǳǊǎŜΣ .ǊƛƎǎǘƻǿŜΗ ±ƛǾŀ .ǊƛƎǎǘƻǿŜΗ 

!ƭǘƘƻǳƎƘ ŀ ǇǎŜǳŘƻƴȅƳ Ƙŀǎ ōŜŜƴ ǳǎŜŘΣ ǘƘŜ ŎƻƴǘŜƴǘǎ ƻŦ ǘƘƛǎ {ǘƻǊȅ ǊŜƳŀƛƴ ƛƴ ǘƘŜ ǿƻǊŘǎ ƻŦ Ψ.ŜǧȅΩ ƘŜǊǎŜƭŦΦ  



You may have heard or seen the words “unconscious bias” recently but 

what does it exactly mean and why does it keep coming up? In a nutshell            

unconscious bias means making instant decisions about the people around 

us. 

I first learnt about unconscious bias a couple of years ago and my               

immediate reaction was “certainly not me!” – how could it be? I have 

friends, loved ones, networks and circles of people who are different       

sexualities, different ethnicities, from different places and so on. But then 

one day I found myself stuck in a car park with a flat tyre and whilst I    

scouted the car park to find someone “who looked like they would be able 

to change a tyre” guess what my unconscious brain was scanning for? A 

man. BOOM – there you go my unconscious bias was at work  

Whether I like it or not, I had been going about my daily life and had        

unconsciously made an instant judgement about the people around me 

which in turn affected my attitude and behaviour towards another group 

of people - and this is exactly what unconscious bias is, and this is something 

that everyone does.  

Where does it come from?  

‘Unconscious bias’s although started drawing attention over twenty years 

ago by a controversial test, the concept is now essential to our                  

understanding of racism and other types of discrimination. Led by a team 

of social psychologists at the University of Washington and Yale, the Implicit 

Association Test (IAT) measured subconscious attitudes from a person       

towards another person which they said affected 90 -95% of people.  



Why is understanding unconscious bias important  

Understanding what unconscious bias is & acknowledging it was a         

behaviour of mine was & is uncomfortable – but it was this uncomfortable 

feeling which led me to find out more about it. We know that unconscious 

bias can seriously affect our world around us. It can introduce                  

unintentional discrimination and result in poor decision -making and can 

be a huge setback in creating a truly diverse and inclusive world.  

What can we do about it?  

¶ The first thing we can do to tackle our unconscious bias is to simply 

admit that we have bias – the more we convince ourselves that we do 

not have biases the more of a blind spot we will have when             

recognising our own unconscious bias.  

¶ Secondly, explore that bias  – although this may feel uncomfortable 

it’s important to focus on how we form opinions about people.    

Sometimes it means asking ourselves whether our opinions would 

be the same if the person were a different race, gender, or religion 

or dressed in a different manner.  In other words, would our opinion 

be the same if the individual were part of a different group?  

¶ Slow down your decision making  

¶ Challenge bias : - although we must be willing to identify and        

interrupt our own biases, we must also recognize and be willing to 

interrupt bias in others. This is probably the most difficult and the 

most uncomfortable part of overcoming bias.  

It’s only by challenging ourselves to identify and overcome our own   

biases, and to help others recognise their biases, we can begin to lay 

the foundations for a better world.  Having a bias doesn’t make a person 

“bad,” but the inability to recognise it in ourselves and others can lead to 

bad decisions at work, in relationships and in life. Are you ready to           

interrupt and overcome it?  

A reflection piece written by one of Brigstowe’s Service Managers 



.ŜƛƴƎ мл ȅŜŀǊǎ ƻƭŘ ŀƭƭ L ǿŀƴǘŜŘ ǘƻ Řƻ ǿŀǎ Ǉƭŀȅ Ŧƻƻǘōŀƭƭ ǿƛǘƘ ǘƘŜ ōƻȅǎΦ ¦ƴŦƻǊǘǳƴŀǘŜƭȅ ŦƻǊ ƳŜΣ ǿƛǘƘƛƴ ǘƘŜ ǳƴǿǊƛǧŜƴ ǊǳƭŜǎ ƻŦ 

ȅŜŀǊ р ŦƻƻǘōŀƭƭΣ L ǿŀǎƴΩǘ ŀƭƭƻǿŜŘ ǘƻ Ƨƻƛƴ ƛƴ - wǳƭŜ мΥ bh DLw[{Η !ƴŘ ǘƻ ǘƘƛǎ Řŀȅ L ƎǳŜǎǎ LΩƳ ǎǝƭƭ ōƛǧŜǊ ŀōƻǳǘ ƴƻǘ ōŜƛƴƎ ŀōƭŜ 

ǘƻ Ǉƭŀȅ Ŧƻƻǘōŀƭƭ ǿƛǘƘ ǘƘŜ ōƻȅǎΦΦΦƭƛƪŜ ǊŜŀƭƭȅ ōƛǧŜǊΦΦΦǎƻ ōƛǧŜǊ L ǿŜƴǘΣ ǊŜŀƭƛǎŜŘΣ ŀƴŘ ōŜŎŀƳŜ ǘƘŜ Ƴŀƴ L ŀƳΣ ƻƴƭȅ ǘƻ ǊŜŀƭƛǎŜΤ LΩƳ 

ǘƻƻ ƻƭŘ ǘƻ Ǉƭŀȅ Ŧƻƻǘōŀƭƭ ǿƛǘƘ ǘƘŜ ōƻȅǎΦΦΦƴƻǿ ǿƘŀǘΚΚΚ 

 

WƻƪŜǎ ŀǎƛŘŜ ǘƘƻǳƎƘΣ ƛǘ ǿŀǎ ƴŜǾŜǊ ŀōƻǳǘ ŦƻƻǘōŀƭƭΦ Lǘ ǿŀǎ ŀƭƭ ŀōƻǳǘ ōŜƭƻƴƎƛƴƎΣ ōŜŎŀǳǎŜ ŘŜŜǇ Řƻǿƴ L ƪƴŜǿ ǘƘŀǘ ŘŜǎǇƛǘŜ Ƴȅ 

ŀǇǇŜŀǊŀƴŎŜ L ōŜƭƻƴƎŜŘ ƻƴ ǘƘŀǘ Ŧƻƻǘōŀƭƭ ǘŜŀƳΣ ǿƛǘƘ ǘƘŜ ōƻȅǎΦ L Ƨǳǎǘ ŘƛŘƴΩǘ ƘŀǾŜ ǘƘŜ ǿƻǊŘǎ ƻǊ ǘƘŜ ǾƻƛŎŜ ǘƻ ǘŜƭƭ ǇŜƻǇƭŜ Ƙƻǿ 

ƻǊ ǿƘȅ L ŦŜƭǘ ǘƘŀǘ ǿŀȅΦ CƛƴŘƛƴƎ ǿƘŜǊŜ ǿŜ ōŜƭƻƴƎ ƛǎ ŀ ŎƻƳǇƭŜȄ ŀƴŘ ƻƴƎƻƛƴƎ ƧƻǳǊƴŜȅΦ L ŬƴŘ ǿŜ ƻƊŜƴ Ǉǳǘ ƻǳǊǎŜƭǾŜǎ ƛƴǘƻ  

ōƻȄŜǎ ǘƘƛƴƪƛƴƎ ǘƘŀǘ ƳŀȅōŜ ƛƴ ƭƻƻƪƛƴƎ ƻǊ ŀŎǝƴƎ ŀ ŎŜǊǘŀƛƴ ǿŀȅ ǘƻ Ŭǘ ǎǘŜǊŜƻǘȅǇŜǎ ǘƘŀǘ ƳŀȅōŜ ǿŜ ǿƛƭƭ ōŜ ŀōƭŜ ǘƻ Ŭǘ ƛƴ ǿƛǘƘ 

ǎƻŎƛŀƭ ƴƻǊƳǎΦ  

 

.ǳǘ ǿƘȅ Ŭǘ ƛƴ ǿƘŜƴ ȅƻǳ ŀǊŜ ŘƛũŜǊŜƴǘΚ !ǎ ŀ ǉǳŜŜǊ ǘǊŀƴǎ Ƴŀƴ ƭƛǾƛƴƎ ǿƛǘƘ IL± L ƘŀǾŜ ǎǇŜƴǘ ǿŀȅ ǘƻƻ ƭƻƴƎ ǘǊȅƛƴƎ ǘƻ Ŭǘ ƛƴ ǘƻ 

ƻƴƭȅ ŘƛǎŎƻǾŜǊ ǘƘŀǘ ōŜƭƻƴƎƛƴƎ ŘƻŜǎƴΩǘ ƳŜŀƴ ŬƴŘƛƴƎ ŀ ōƻȄ ǘƘŀǘ Ŭǘǎ ȅƻǳΣ ƛǘΩǎ ŀōƻǳǘ ōǊŜŀƪƛƴƎ ǘƘŜ ōƻȄ ȅƻǳΩǊŜ ƛƴ ŦƻǊ ȅƻǳ ǘƻ ōŜ 

ȅƻǳΦ .ǳǘ ŀƭƭ ƻŦ ǘƘƛǎ ƛǎ ŀ ƧƻǳǊƴŜȅΦ  

 

[ƛǾƛƴƎ ǿƛǘƘ IL± ƛǎƴΩǘ ǘƘŜ Ƴƻǎǘ ŀƳŀȊƛƴƎ ǘƘƛƴƎ ǘƻ ƘŀǾŜ ƘŀǇǇŜƴŜŘ ǘƻ ƳŜΣ ōǳǘ ƭŜǘΩǎ ōŜ ǊŜŀƭ - ƭƛǾƛƴƎ ǿƛǘƘ IL± Ƙŀǎ ǘŀǳƎƘǘ ƳŜ ǎƻ 

ƳǳŎƘ ƳƻǊŜ ǘƘŀƴ L ŜǾŜǊ ǿƻǳƭŘΩǾŜ ƛƳŀƎƛƴŜŘΦ ²ƛǘƘƻǳǘ ǊŜŀƭƛǎƛƴƎ ƭƛǾƛƴƎ ǿƛǘƘ IL± ǇǊŜǇŀǊŜŘ ƳŜ ƛƴ ƎƛǾƛƴƎ ƳŜ ǘƘŜ ŎƻƴŬŘŜƴŎŜ ǘƻ 

ǘŀƪŜ ŀ ǎǘŀƴŘ ǿƘŜƴ ǇŜƻǇƭŜ ǎǘŀǊǘ ǘƻ ǎŀȅ ǳƴŜŘǳŎŀǘŜŘ ƴƻƴǎŜƴǎŜΦ [ƛǾƛƴƎ ǿƛǘƘ IL± ǘŀǳƎƘǘ ƳŜ ǘƘŀǘΤ ǿƘƛƭǎǘ ƘŀǾƛƴƎ IL± ƛǎ        

ŜȄǘǊŜƳŜƭȅ ƛǎƻƭŀǝƴƎΣ ǘƘŜǊŜ ƛǎ ŀ ŎƻƳƳǳƴƛǘȅ ƻŦ ǇŜƻǇƭŜ ǿƘƻ ǿƛƭƭ ŀŎŎŜǇǘ ȅƻǳ ŦƻǊ ǿƘƻ ȅƻǳ ŀǊŜΦ aƻǎǘ ƛƳǇƻǊǘŀƴǘƭȅ ƭƛǾƛƴƎ ǿƛǘƘ 

IL± ǘŀǳƎƘǘ ƳŜ ǘƘŀǘ ƭŀōŜƭǎΣ ǎǳŎƘ ŀǎ ǇƻǎƛǝǾŜΣ Řƻ ƴƻǘ ŘŜŬƴŜ ƳŜΤ ōŜŎŀǳǎŜ L ŘŜŬƴŜ ƳŜΦ  

 

²ƘŜƴ L Ŭƴŀƭƭȅ ǊŜŀƭƛǎŜŘ L ŀƳ ǘǊŀƴǎ L ƪƴŜǿ ƛǘ ǿŀǎ ƴŜǾŜǊ ƎƻƛƴƎ ǘƻ ōŜ ŜŀǎȅΣ ōǳǘ ƪƴƻǿƛƴƎ ǘƘŀǘ L ƘŀŘ ǘƘŜ ǘƻƻƭǎ ŀƴŘ ǎƪƛƭƭǎ ǘƻ ƎŜǘ 

ƳŜ ǘƘǊƻǳƎƘ ǘƻǳƎƘ ǝƳŜǎ ŀƴŘ ǘƻ ƪŜŜǇ ƎƻƛƴƎ ŜǾŜƴ ǿƘŜƴ ŜǾŜǊȅǘƘƛƴƎ Ƴŀȅ ǎŜŜƳ ƘƻǇŜƭŜǎǎΣ ƛǘ ƎŀǾŜ ƳŜ ǘƘŜ ǇǳǎƘ ǘƻ Řƻ ōŜǧŜǊ 

ŀƴŘ ōŜ Ƴȅ ǘǊǳŜ ŀǳǘƘŜƴǝŎ ǎŜƭŦΦ .ŜƛƴƎ ǘǊŀƴǎ ǘŀǳƎƘǘ ƳŜ ŀ ƭƻǘ ŀōƻǳǘ ƭƛǾƛƴƎ ǇƻǎƛǝǾŜƭȅ όƛǘ ƛǎ ŀ Ǉǳƴύ ǿƛǘƘ Ƴȅ IL±Τ ŜǾŜƴ ƎƛǾƛƴƎ ƳŜ 

ǘƘŜ ǇǳǎƘ ǘƻ ŀŘƘŜǊŜ ǘƻ Ƴȅ ƳŜŘƛŎŀǝƻƴΣ ōŜŎƻƳŜ ǳƴŘŜǘŜŎǘŀōƭŜ ŀƭƭ ǎƻ ǘƘŀǘ L Ŏŀƴ ǎǘŀǊǘ ŀƴŘ ǎǘŀȅ ƻƴ ƘƻǊƳƻƴŜǎ όǘŜǎǘƻǎǘŜǊƻƴŜύΦ 

aȅ ǘǊŀƴǎ ŜȄǇŜǊƛŜƴŎŜ Ƙŀǎ ǘŀǳƎƘǘ ƳŜ ŀ ƭƻǘ ŀōƻǳǘ ǿŀƛǝƴƎΣ ŀƴŘ ōŜƛƴƎ ǇŀǝŜƴǘΦ ¢ǊŀƴǎƛǝƻƴƛƴƎ ŀƭǎƻ ǘŀǳƎƘǘ ƳŜ ǘƻ ƴƻǘ ŎŀǊŜ ǿƘŀǘ 

ƻǘƘŜǊǎ ǘƘƛƴƪ ƻŦ ƳŜΣ ōŜŎŀǳǎŜ L ŀƳ ƎƻƛƴƎ ǘƻ ōŜ ƳȅǎŜƭŦ ŀƴŘ ƛŦ ǎƻƳŜƻƴŜ ƛǎƴΩǘ ƻƴ-ōƻŀǊŘ ǿƛǘƘ ǘƘŀǘΣ ǘƘŜƴ ǘƘŀǘ ƛǎ ǘƘŜƛǊ ǇǊƻōƭŜƳΦ 

aȅ ŜȄƛǎǘŜƴŎŜ ŀǎ ŀ ǘǊŀƴǎ Ƴŀƴ ƛǎ ǾŀƭƛŘ ŀƴŘ ƛǘ ƛǎ ǊŜŀƭΣ Ƨǳǎǘ ƭƛƪŜ ǘƘŜ ŜȄƛǎǘŜƴŎŜ ƻŦ ǘǊŀƴǎ ǿƻƳŜƴ ŀƴŘ ƴƻƴ ōƛƴŀǊȅ ƛŘŜƴǝǝŜǎΦ ²Ŝ 

ŀǊŜ ƘŜǊŜΦ  

 

.ƻǘƘ ōŜƛƴƎ ǘǊŀƴǎ ŀƴŘ ƭƛǾƛƴƎ ǿƛǘƘ IL± ŀǊŜ ƳŀƧƻǊ ǇŀǊǘǎ ƻŦ Ƴȅ ƭƛŦŜΣ ǘƘŀǘ L ŀƳ ǇǊƻǳŘ ƻŦΦ ²ƛǘƘƻǳǘ ŜƛǘƘŜǊΣ L ǿƻǳƭŘ ƴƻǘ ōŜ ǘƘŜ 

ǇŜǊǎƻƴ L ŀƳ ǘƻŘŀȅ - ǘƘŜ ŎƻƳƳǳƴƛǝŜǎ ŀƴŘ ŦǊƛŜƴŘǎƘƛǇǎ L ƘŀǾŜ ƳŀŘŜΦ ¢ƘŜ ǘƘƛƴƎǎ L ƘŀǾŜ ōŜŜƴ ŀōƭŜ ǘƻ ŜȄǇŜǊƛŜƴŎŜΦ ¢ƘŜ 

ƪƴƻǿƭŜŘƎŜΦ ¢ƘŜ ǎŜƴǎŜ ƻŦ ǎŜƭŦΦ ¢ƘŜ ŎƻƴŬŘŜƴŎŜ ŀƴŘ ǎǘǊŜƴƎǘƘΦ ¢ƘŜǎŜ ŀǊŜ ŀƭƭ ǘƘƛƴƎǎ ǘƘŀǘ ǘƘŜǎŜ ǘǿƻ ǘƘƛƴƎǎ όōŜƛƴƎ ŀ IL±Ҍ ǘǊŀƴǎ 

ƳŀƴύΣ ƻƊŜƴ ǇŜǊŎŜƛǾŜŘ ŀǎ ōŀŘ ŀƴŘ ƭƛŦŜ ŜƴŘƛƴƎΣ ƘŀǾŜ ǘŀǳƎƘǘ ƳŜΦ {ƻ L Ƴŀȅ ōŜ ŀ ǉǳŜŜǊ ǘǊŀƴǎ Ƴŀƴ ƭƛǾƛƴƎ ǿƛǘƘ IL± ōǳǘ L ŀƳ 

ŀƭǎƻΥ ŀƴ ŀǊǝǎǘΣ ǊŜŀƭƭȅ ŦǳƴƴȅΣ ŀƴ ŀŎǝǾƛǎǘΣ ŀ ōƛǘ ƻŦ ŀ ƳŜǎǎ όōǳǘ L ƳŀƪŜ ƛǘ ǿƻǊƪύΣ ŀ ŦǊƛŜƴŘΣ ŀƴŘ ŀ ƳŜƳōŜǊ ƻŦ ŎƻƳƳǳƴƛǝŜǎ ǘƘŀǘ 

ǘƻ ƳŜ ŀǊŜ ŦŀƳƛƭȅΦ Lǘ Ƴŀȅ ƴƻǘ ōŜ ǇƭŀȅƛƴƎ Ŧƻƻǘōŀƭƭ ǿƛǘƘ ǘƘŜ ƭŀŘǎΣ ōǳǘ L ŀƳ ƳȅǎŜƭŦ ǎǳǊǊƻǳƴŘƛƴƎ ƳȅǎŜƭŦ ǿƛǘƘ ŎƻƳƳǳƴƛǝŜǎ ƻŦ 

ōŜŀǳǝŦǳƭ ŀƴŘ ŀŎŎŜǇǝƴƎ ǇŜƻǇƭŜ ǘƘŀǘ ŜƴŎƻǳǊŀƎŜ ǘƘŜ ōŜǎǘ ƻǳǘ ƻŦ ƳŜΤ ŀƴŘ ŀƭƭ ƻŦ ǘƘƛǎ ǘƻ ƳŜ ƛǎ ǿƘŀǘ ōŜƭƻƴƎƛƴƎ ƛǎ ǘǊǳƭȅ ŀōƻǳǘΦ  

 

¢ƘƛƴƪƛƴƎ tƻǎƛǝǾŜƭȅ ²ƘŜƴ ȅƻǳΩǊŜ ¢Ǌŀƴǎ 



Lǘ ƛǎ ƴƻǿ ƛƴ нлнл ŀ ǝƳŜ ǿƘŜǊŜ ǘǊŀƴǎǇƘƻōƛŀ ƛǎ ƳƻǊŜ ǇǊŜǎŜƴǘ ǘƘŀƴ ōŜŦƻǊŜ ǘƘŀǘ ǿŜ ŀƭƭ ƴŜŜŘ ǘƻ ǎǘŀǊǘ ǘƻ ƛƴŎƭǳŘŜ ŀƴŘ ŜƳōǊŀŎŜ 

ǘǊŀƴǎ ŀƴŘ ƴƻƴ ōƛƴŀǊȅ ǇŜƻǇƭŜ ǿƛǘƘƛƴ ŀƭƭ ǘƘŜ ǿƻǊƪ ǘƘŀǘ ǿŜ ŘƻΤ ōǳǘ ƳƻǊŜ ǎƻ ǿƛǘƘƛƴ IL± ŀƴŘ ǎŜȄǳŀƭ ƘŜŀƭǘƘ ǎŜŎǘƻǊǎΦ Iƻǿ Řƻ ǿŜ    

ŜȄǇŜŎǘ ǘƻ ǊŜŘǳŎŜ IL± ǘǊŀƴǎƳƛǎǎƛƻƴǎ ƛŦ ǿŜ ŘƻƴΩǘ Ǿƛǎƛōƭȅ ƛƴŎƭǳŘŜ ǘǊŀƴǎ ǇŜƻǇƭŜ ǿƛǘƘƛƴ ŎŀƳǇŀƛƎƴǎΣ ƻǳǘǊŜŀŎƘ ŀƴŘ ŘŀǘŀΚ ¢Ǌŀƴǎ 

ŀƴŘ ƴƻƴ ōƛƴŀǊȅ ǇŜƻǇƭŜ ŘƻƴΩǘ Ƨǳǎǘ ŜȄƛǎǘ ǿƛǘƘƛƴ ǇǊƛŘŜ ƳƻƴǘƘ ŀƭƻƴŜΣ ōǳǘ ǿŜ ŜȄƛǎǘ ŜǾŜǊȅ Řŀȅ ƻŦ ǘƘŜ ȅŜŀǊΣ ǎƻ ǿƘȅ ǎǘƻǇ            

ǊŜǇǊŜǎŜƴǘŀǝƻƴ ƻƴ Wǳƭȅ мǎǘΚ ²Ŝ ƴŜŜŘ ǘƻ ōŜ ōŜǧŜǊΣ ǿŜ ŀƭƭ ƴŜŜŘ ǘƻ Řƻ ōŜǧŜǊ ǘƻ ŜƳōǊŀŎŜ ǘǊŀƴǎ ŎƻƳƳǳƴƛǝŜǎΣ ƭŜŀǊƴ ŀōƻǳǘ 

ǘǊŀƴǎ ƘƛǎǘƻǊȅ ŀƴŘ L ŀǎƪ ƻŦ ȅƻǳ ǘƻ ǊŜŀŎƘ ƻǳǘ ŀƴŘ ōŜƎƛƴ ƧƻǳǊƴŜȅǎ ǘƻ ōŜŎƻƳŜ ōŜǧŜǊ ŀƭƭƛŜǎΤ ŜǎǇŜŎƛŀƭƭȅ ǿƘŜƴ ȅƻǳ ƘŀǾŜ ǘƘŜ 

ǇƭŀǜƻǊƳ ǘƻ ǎǇŜŀƪ ƻǳǘ ŀōƻǳǘ ǘǊŀƴǎ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǘǊŀƴǎ ǊƛƎƘǘǎΦ  

 

{ƻƳŜǝƳŜǎ ǿƘŜƴ ƭƛŦŜ ǎŜŜƳǎ ǘƻ ŎƘǳŎƪ ƛǘǎ ǿƻǊǎǘ ŀǘ ǳǎΣ ǿŜ ǘŜƴŘ ǘƻ ƎŜǘ ŎŀǳƎƘǘ ǳǇ ƛƴ ŀƭƭ ǘƘŜ ƴŜƎŀǝǾƛǘȅ ǘƘŀǘ ǎǳǊǊƻǳƴŘǎ ƛǘΣ ōǳǘ 

ǘƘƛǎ ǇǊƛŘŜ ǎŜŀǎƻƴ ƛǘΩǎ ŀ ƎƻƻŘ ǝƳŜ ǘƻ ǊŜƅŜŎǘ ƻƴ Ƙƻǿ ŦŀǊ ǿŜ ƘŀǾŜ ŎƻƳŜ ŀǎ ƛƴŘƛǾƛŘǳŀƭǎΦ .Ŝ ȅƻǳǊǎŜƭŦΣ ōŜ ƻǇŜƴ-ƳƛƴŘŜŘ ŀƴŘ 

ŀŎŎŜǇǝƴƎΣ ōŜ ǿƘƻ ȅƻǳ ǿŀƴǘ ǘƻ ōŜ - ƴƻǘ ǿƘƻ ǎƻŎƛŜǘȅ ōŜƭƛŜǾŜǎ ȅƻǳ ǎƘƻǳƭŘ ōŜΣ ŀƴŘ Ƴŀƛƴƭȅ ōŜ ƪƛƴŘ ōŜŎŀǳǎŜ ǿŜ ƴŜǾŜǊ ǘǊǳƭȅ 

ƪƴƻǿ ǿƘŀǘ ǇŜƻǇƭŜ ŀǊŜ ƎƻƛƴƎ ǘƘǊƻǳƎƘΦ 

9ƭƛ CƛǘȊƎŜǊŀƭŘ  





¶ 5ƛǎŎƭƻǎǳǊŜ 

¶ tƻǎŜ 

¶ ¢ƘŜ 5ŜŀǘƘ ŀƴŘ [ƛŦŜ ƻŦ 

aŀǊǎƘŀ tΦ WƻƘƴǎƻƴ 

¶ tŀǊƛǎ ƛǎ .ǳǊƴƛƴƎ 

¶ ¢ƘŜ .ŀōȅǎƛǧŜǊΩǎ /ƭǳō 

¶ {ŜƴǎŜ у 

¶ ¢ŀƭŜǎ ƻŦ ǘƘŜ /ƛǘȅ 

¶ {ŜŀƘƻǊǎŜ 

¶ ! 5Ŝŀƭ ²ƛǘƘ ¢ƘŜ ¦ƴƛǾŜǊǎŜ 

¶ ¢ŀƭŜǎ ƻŦ ǘƘŜ /ƛǘȅ 

¶ aȅ DŜƴŘŜǊŀǝƻƴ 

²ŜōǎƛǘŜǎκ!ǊǝŎƭŜǎ 

ƘǧǇΥκκƎŜƴŘŜǊŜŘƛƴǘŜƭƭƛƎŜƴŎŜΦŎƻΦǳƪκ  

ƘǧǇǎΥκκǘƘŜōǊƛǎǘƻƭŎŀōƭŜΦƻǊƎκнлнлκлтκŎƻǾƛŘ-мф-ōǊƛƴƎǎ-ŘƛŶŎǳƭǘ-ǝƳŜǎ-ŦƻǊ-ǘǊŀƴǎ-ǇŜƻǇƭŜ-ƛƴ-

ōǊƛǎǘƻƭ-ŀǎ-ƎƻǾŜǊƴƳŜƴǘ-ŜȄǇŜŎǘŜŘ-ǘƻ-ŘƛǘŎƘ-ǊŜŦƻǊƳǎκΚ
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http://genderedintelligence.co.uk/
https://thebristolcable.org/2020/07/covid-19-brings-difficult-times-for-trans-people-in-bristol-as-government-expected-to-ditch-reforms/?fbclid=IwAR0H4VL3nEjuDh8h1Am4TavLE5Yb9YPYRpcc5nEf0IX5rAptSQe3eXMRNyE
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І¦ƴŘŜǘŜŎǘŀōƭŜнaŜ 
CǊƻƳ ƻǳǊ ǿƻǊƪ ƻǾŜǊ ǘƘŜ Ǉŀǎǘ н ȅŜŀǊǎΣ ŀƭƻƴƎ ǿƛǘƘ ǾŀǊƛƻǳǎ ŎƻƴǎǳƭǘŀǝƻƴǎΣ ǘƘŜǊŜ ƛǎ ŀ ŎƭŜŀǊ 
ƴŜŜŘ ŦǊƻƳ ǘƘŜ IL± ŎƻƳƳǳƴƛǘȅ ǘƘŀǘ ƳƻǊŜ ƴŜŜŘǎ ǘƻ ōŜ ŘƻƴŜ ƛƴ ǘƘŜ ǇǊƻƳƻǝƻƴ ŀƴŘ      
ŀǿŀǊŜƴŜǎǎ ƻŦ ¦Ґ¦ ό¦ƴŘŜǘŜŎǘŀōƭŜҐ¦ƴǘǊŀƴǎƳƛǧŀōƭŜύΦ ¢Ƙƛǎ ƳŜŀƴǎ ǇŜƻǇƭŜ ƭƛǾƛƴƎ ǿƛǘƘ IL±Σ ƻƴ 
ŜũŜŎǝǾŜ ǘǊŜŀǘƳŜƴǘΣ Ŏŀƴƴƻǘ Ǉŀǎǎ ƛǘ ƻƴΦ  

¢ƘǊƻǳƎƘ Ŏƻƴǎǳƭǘŀǝƻƴ ǿƛǘƘ ǇŜƻǇƭŜ ƭƛǾƛƴƎ ǿƛǘƘ IL± ǿŜ ƘŀǾŜ ŘŜǾŜƭƻǇŜŘ ŀƴ ŜȄŎƛǝƴƎ ƎǊŀǎǎ-
Ǌƻƻǘǎ ŎŀƳǇŀƛƎƴ ƛƴǾƻƭǾƛƴƎ ŀƭƭ ƻŦ ǘƘŜ ƳŜƳōŜǊǎ ƻŦ ƻǳǊ ŎƻƳƳǳƴƛǘȅ ǿƘƛŎƘ ƛǎ ![[ ǇŜƻǇƭŜ ƭƛǾƛƴƎ 
ǿƛǘƘ IL±Σ IL±-ƴŜƎŀǝǾŜ ŀƭƭƛŜǎΣ ŎƭƛƴƛŎƛŀƴǎ ŀƴŘ ǇǊŜǾŜƴǝƻƴ ǎǘŀũΦ 
 
¢ƘŜ ŎƻƴŎŜǇǘ ƛǎ ǎƛƳǇƭŜΗ wŜŎƻǊŘ ŀ ƳŜǎǎŀƎŜ ƛƴŦƻǊƳƛƴƎ ǘƘŜ ǇǳōƭƛŎ ǿƘŀǘ ¦ƴŘŜǘŜŎǘŀōƭŜ ƳŜŀƴǎ 
ǘƻ ȅƻǳΗ  

tƭŜŀǎŜ ǊŜŎƻǊŘ ŀ ǾƛŘŜƻ ǳǎƛƴƎ ȅƻǳǊ ƳƻōƛƭŜ ǇƘƻƴŜ ƻǊ ƭŀǇǘƻǇ ŎƻƳǇƭŜǝƴƎ ǘƘƛǎ ǎŜƴǘŜƴŎŜΥ- 
ά¦ƴŘŜǘŜŎǘŀōƭŜ ǘƻ ƳŜ ƳŜŀƴǎΧέ 
 
Iƻǿ ȅƻǳ ǿŀƴǘ ǘƻ ƛƴŎƭǳŘŜ ȅƻǳǊ ǾƻƛŎŜ ƛǎ ŜƴǝǊŜƭȅ ǳǇ ǘƻ ȅƻǳΦ ²ƘŜǘƘŜǊ ȅƻǳ Ƨǳǎǘ ǿŀƴǘ ǘƻ ƘƻƭŘ 
ŀ ǇƛŜŎŜ ƻŦ ǇŀǇŜǊ ƛƴ ŦǊƻƴǘ ƻŦ ǘƘŜ ŎŀƳŜǊŀΣ ƘŀǾŜ ȅƻǳǊ ōŀŎƪ ǘƻǿŀǊŘǎ ǘƘŜ ŎŀƳŜǊŀ ƻǊ Ƨǳǎǘ ȅƻǳǊ 
ǾƻƛŎŜΣ ǿŜ ǿŀƴǘ ȅƻǳ ǘƻ ōŜ ŀǎ ŎƻƳŦƻǊǘŀōƭŜ ŀǎ ǇƻǎǎƛōƭŜΦ 
 
LŦ ȅƻǳ ǿƻǳƭŘ ǇǊŜŦŜǊ ǘƻ ǊŜƳŀƛƴ ŀƴƻƴȅƳƻǳǎΣ ƛƴ ǘƘŜ Ǉƻǎǘ ǇǊƻŘǳŎǝƻƴ ǿŜ Ŏŀƴ ŜŘƛǘ ȅƻǳǊ ǾƻƛŎŜ 
ŀƴŘ ƛƳŀƎŜ ǎƻ ȅƻǳǊ ƛŘŜƴǝǘȅ ƛǎ ǇǊƻǘŜŎǘŜŘΦ  

¢ƘƛƴƎǎ ǘƻ ǊŜƳŜƳōŜǊ ǿƘŜƴ ǊŜŎƻǊŘƛƴƎΥ 

мΦ tƭŜŀǎŜ ǊŜŎƻǊŘ ȅƻǳǊ ǾƛŘŜƻ ƭŀƴŘǎŎŀǇŜ ƴƻǘ ǇƻǊǘǊŀƛǘ 
нΦ tƭŜŀǎŜ Řƻ ƴƻǘ ǊŜŎƻǊŘ ǿƛǘƘ ŀ ǿƛƴŘƻǿ ŘƛǊŜŎǘƭȅ ōŜƘƛƴŘ ȅƻǳ ŀǎ ǘƘƛǎ ǿƛƭƭ ŀũŜŎǘ ǘƘŜ ǇƛŎǘǳǊŜ 
ǉǳŀƭƛǘȅΦ 

оΦ 9Ƴŀƛƭ ǘƘŜ ǾƛŘŜƻ ǘƻ ƳŜ ƻƴΥ ŀƭŜŘƻǎōƻǊƴŜϪōǊƛƎǎǘƻǿŜΦƻǊƎ 
 

LŦ ȅƻǳ ƘŀǾŜ ŀƴȅ ǉǳŜǎǝƻƴǎ ƻǊ ǿƻǳƭŘ ƭƛƪŜ ǘƻ ŎƘŀǘ ǎƻƳŜ ƳƻǊŜ ŀōƻǳǘ ǘƘŜ ǇǊƻƧŜŎǘ ǇƭŜŀǎŜ Řƻ 
ƴƻǘ ƘŜǎƛǘŀǘŜ ǘƻ ƎŜǘ ƛƴ ǘƻǳŎƘ- Ŏŀƭƭ ƳŜ ƻƴ лммт фрр рлоу ƻǊ ŜƳŀƛƭ ƳŜ ƻƴ                               
ŀƭŜŘƻǎōƻǊƴŜϪōǊƛƎǎǘƻǿŜΦƻǊƎ  

¢ƘŜ ǾƛŘŜƻǎ ǿƛƭƭ ōŜ ǳǇƭƻŀŘŜŘ ǘƻ ǘƘŜ .ǊƛƎǎǘƻǿŜ ¸ƻǳ¢ǳōŜ ŎƘŀƴƴŜƭ ŀƴŘ ǎƘŀǊŜŘ ƻƴ ƻǳǊ ǎƻŎƛŀƭ 
ƳŜŘƛŀ ǇƭŀǜƻǊƳǎ ǎƻ ōŜ ǎǳǊŜ ǘƻ Ŧƻƭƭƻǿ ǳǎΦ 

mailto:aledosborne@brigstowe.org


You may remember that in November last year Bristol became a Fast Track 

City: a global initiative, committed to ending the HIV Epidemic by 2030.  

Even though a lot of things have been put on hold due to COVID -19, the 

Steering Group have still been working hard and implementing the action 

plan.  

We are now looking for individuals to come and be part of this exciting 

project.   

There are two ways you can volunteer:  

1. This is for people living with HIV who would like to be a part of making 

strategic decisions regarding quality of care and systems leadership . 

2. Have your space on the table in one of two other work -streams, 

implemented in response to the Action Plan. The two work -streams 

each have a separate focus. They are:    

Improving Testing and Tackling Stigma  

If you would like to be considered or to find out more please contact Aled 

on: 0117 955 5038 or aledosborne@brigstowe.org  

Volunteering Opportunities  

Brigstowe Admin Volunteer (1 day per week)  

Brigstowe are looking for an Admin Volunteer to support our Office       

Manager one day per week.  

The role will include:  

¶ Peer Support Group Admin – calling members of the group, recording 

attendance and feedback  

¶ General office admin  

¶ Answering phone calls and referring to colleagues  

You will be supported by Brigstowe’s full-time Office Manager. Full             

induction provided and training opportunities ongoing.  

The role would suit someone with some admin experience, who is          

comfortable with IT.  

If you would like to know more about the role or would like an application 

form then please call Sofia on 0117 955 5038 or email info@brigstowe.org . 

The deadline is: Friday 21st September 2020  



¢ƻ ŜǾŜǊȅƻƴŜ ǿƘƻ ŘƻƴŀǘŜŘ ǘƻ ƻǳǊ 9ƳŜǊƎŜƴŎȅ /h±L5-мф /ǊƻǿŘ CǳƴŘŜǊΣ                         

¢I!bY ¸h¦ΗΗ 

¸ƻǳ ǊŀƛǎŜŘ ŀ ƳŀǎǎƛǾŜΧΧΧ 

ϻнΣплтΗ 

¸ƻǳ ƘŜƭǇŜŘ ǘƻ ǎǳǇǇƻǊǘ ƻǳǊ ŎƭƛŜƴǘǎ ǿƛǘƘ     

ƭŀǇǘƻǇǎΣ Řŀǘŀ ǇŀŎƪŀƎŜǎ ŀƴŘ ƘŀǊŘǎƘƛǇ        

ǇŀȅƳŜƴǘǎΦ 

!ƊŜǊ ǊŜŎŜƛǾƛƴƎ ƘŜǊ ƭŀǇǘƻǇ ǘƘƛǎ ƛǎ ǿƘŀǘ ŀ ŎƭƛŜƴǘ ǎŀƛŘ 

ά²ƻǿΗ LǘΩǎ ƳŀƪƛƴƎ ǎǳŎƘ ŀ ŘƛũŜǊŜƴŎŜ ǘƻ Ƴȅ ƭƛŦŜ ƛƴ ƭƻŎƪŘƻǿƴΦ L ǿŀǎ ǊŜŀƭƭȅ    

ƳƛǎǎƛƴƎ Ƴȅ ŎƻƭƭŜƎŜ ŎƻǳǊǎŜ ŀƴŘ ƴƻǿ L Ŏŀƴ Řƻ Ƴȅ ŎƻƭƭŜƎŜ ǿƻǊƪ ƻƴƭƛƴŜΦ LǘΩǎ ƎƛǾŜƴ 

ŦƻŎǳǎ ǘƻ Ƴȅ ŘŀȅǎΦ LΩƳ ƭŜŀǊƴƛƴƎ ǎƻ ƳǳŎƘ ŀƴŘ Ƴȅ ŎƻƳǇǳǘŜǊ ǎƪƛƭƭǎ ŀǊŜ ƎǊƻǿƛƴƎ 

ŜǾŜǊȅ ŘŀȅΦ ¢Ƙŀƴƪ ȅƻǳέΦ 

²ƛǘƘ ŀƭƭ ƻŦ ȅƻǳǊ ŀŎǝǾƛǎƳ ŀƴŘ ƭƻōōȅƛƴƎ ǿŜ ŀǊŜ ŀƭǎƻ 

ǘƘǊƛƭƭŜŘ ǘƻ ŀƴƴƻǳƴŎŜ ǘƘŀǘ .Ǌƛǎǘƻƭ /ƛǘȅ /ƻǳƴŎƛƭ ƘŀǾŜ 

Ƨǳǎǘ ǊŜ-ŎƻƳƳƛǎǎƛƻƴŜŘ ƻǳǊ !ŘǾƛŎŜ ϧ {ǳǇǇƻǊǘ      

{ŜǊǾƛŎŜ ŦƻǊ ŀǘ ƭŜŀǎǘ ŀƴƻǘƘŜǊ о ȅŜŀǊǎΦ 

¢Ƙƛǎ ƛǎ ŀ Ǿƛǘŀƭ ŀƴŘ ƛƴǘŜƎǊŀƭ ǎŜǊǾƛŎŜ ǿŜ ǇǊƻǾƛŘŜ ŀƴŘ 

ǿƛǘƘ ȅƻǳǊ ƘŜƭǇ ǘƘƛǎ ƳǳŎƘ ƴŜŜŘŜŘ ǎŜǊǾƛŎŜ ǊŜƳŀƛƴǎΦ  

 

!ǊŜ ȅƻǳ ƭƛǾƛƴƎ ǿƛǘƘ IL± ŀƴŘ ƴŜŜŘ ŀŘǾƛŎŜΚ 

²Ŝ Ŏŀƴ ƘŜƭǇ ǿƛǘƘ ŀ ǊŀƴƎŜ ƻŦ ƳŀǧŜǊǎ ƛƴŎƭǳŘƛƴƎ ŬƴŀƴŎƛŀƭΣ ƘƻǳǎƛƴƎ ŀƴŘ ŜƳǇƭƻȅƳŜƴǘ ƛǎǎǳŜǎΣ 
ŀƳƻƴƎǎǘ Ƴŀƴȅ ƻǘƘŜǊǎΦ LŦ ȅƻǳ ŀǊŜ ƭƛǾƛƴƎ ǿƛǘƘ ƻǊ ŀũŜŎǘŜŘ ōȅ IL± ȅƻǳ Ŏŀƴ ŀŎŎŜǎǎ ǘƘƛǎ ǎŜǊǾƛŎŜ 
ŀǎ Ƴŀƴȅ ǝƳŜǎ ŀǎ ȅƻǳ ƴŜŜŘΦ LŦ ǿŜ ƘŀǾŜ ƴƻǘ Ǝƻǘ ǘƘŜ ǎǇŜŎƛŬŎ ƪƴƻǿƭŜŘƎŜ ǘƻ ƘŜƭǇ ȅƻǳ ǿƛǘƘ 
ȅƻǳǊ ǇǊƻōƭŜƳΣ ǿŜ ǿƛƭƭ ōŜ ŀōƭŜ ǘƻ ǊŜŦŜǊ ȅƻǳ ƻƴ ǘƻ ǎƻƳŜƻƴŜ ǿƘƻ Ŏŀƴ ƘŜƭǇΦ 

!ǊŜ ȅƻǳ ƭƛǾƛƴƎ ǿƛǘƘ IL± ŀƴŘ ƴŜŜŘ ƻƴƎƻƛƴƎ ǎǳǇǇƻǊǘΚ 

¢ƘǊƻǳƎƘ ƻǳǊ ǎǳǇǇƻǊǘ ǎŜǊǾƛŎŜ ȅƻǳ ǿƛƭƭ ƳŜŜǘ ǊŜƎǳƭŀǊƭȅ ǿƛǘƘ ȅƻǳǊ ǿƻǊƪŜǊΦ hǳǊ ŀǇǇǊƻŀŎƘ    

ŦƻŎǳǎŜǎ ƻƴ ȅƻǳǊ ƻƴƎƻƛƴƎ ƴŜŜŘǎΣ ƭƻƻƪƛƴƎ ŀǘ ŀƭƭ ŜƭŜƳŜƴǘǎ ƻŦ ȅƻǳǊ ƭƛŦŜ ŦǊƻƳ IL± ŘƛŀƎƴƻǎƛǎΣ ǘƻ 

ƘƻǳǎƛƴƎ ŀƴŘ ŜƳƻǝƻƴŀƭ ǿŜƭƭōŜƛƴƎΦ ²Ŝ ǿƻǊƪ ŎƭƻǎŜƭȅ ǿƛǘƘ ȅƻǳ ǘƻ ŘŜǾŜƭƻǇ ǎƪƛƭƭǎ ŀƴŘ       

ǎǘǊŀǘŜƎƛŜǎ ǘƘŀǘ ǿƛƭƭ ƘŜƭǇ ȅƻǳ ƭƛǾŜ ǿŜƭƭ ŀƴŘ ƛƴŘŜǇŜƴŘŜƴǘƭȅΦ 

tƭŜŀǎŜ Ŏŀƭƭ лммт фрр рлоу ƻǊ ŜƳŀƛƭΥ ƛƴŦƻϪōǊƛƎǎǘƻǿŜΦƻǊƎ 

 



ƘǧǇǎΥκκǿǿǿΦōǊƛƎǎǘƻǿŜΦƻǊƎκǎǳǇǇƻǊǘ-ƻǳǊ-ǿƻǊƪκ  

https://www.brigstowe.org/support-our-work/
https://www.brigstowe.org/support-our-work/


Follow Us 

Join in and follow all of the action  

Want to join in  with our activities and most recent updates 

then there are a whole load of platforms for you to 

engage in conversation.  

Join us for our monthly podcast. Aired on  

the first Thursday of every month on  

ShoutOut – The LGBTQ+ show on BCFM- 

93.2FM between 7 -8pm.  Missed the show? Don’t worry you 

can catch up either on ShoutOut’s website or on ours. 

www.shoutoutradio.lgbt/www.brigstowe.org  

@BrigstoweInfo 

@BrigstoweInfo 

@Brigstowe 

Social Media  


